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1.  FEDERAL  AGRICULTURAL  LEGISLATIVE  HISTORY 


How  the  United  States  Department  of 
Agriculture  came  to  exist  and  what  types  of 
work  its  employees  perform  can  be  visualized 
through  a  brief  chronological  review  of  Federal 
agricultural    legislative    history: 

1776 — John  Adams  introduces  resolutions  in 
Continental  Congress  to  encourage 
agriculture. 

1796 — George  Washington  in  his  last  annual 
message  makes  an  appeal  for  a  national 
board  of  agriculture. 

1820 — House  of  Representatives  appoints 
agricultural     committee. 

1825 — Senate  appoints  agricultural  committee. 

1839 — Congress  appropriates  $1,  000  to  collect 
and  distribute  seeds,  conduct  agricul- 
tural investigations,  and  collect  agricul- 
tural statistics.  Patent  Office  assumes 
the  work. 

1862— Organic  Act  (May  15,  R.  S.  sec.  520) 
establishes  the  Department  of  Agri- 
culture for  the  purpose  of  acquiring 
and  diffusing  among  the  people  of 
the  United  States  information  re- 
lating  to    agriculture. 

1862 — First  Homestead  Act  (May  20,  chap. 
75,    12    Stat.    392). 

1884— Act  of  May  29  (23  Stat.  31)  designed 
to  prevent  the  spread  of  contagious 
diseases  among  cattle.  It  establishes 
the  Bureau  of  Animal  Industry. 

1887 — Agricultural  Experiment  Stations  Act 
(Mar.  2,  24  Stat.  440)  authorizes 
the  establishment,  under  the  direction 
of  the  land-grant  colleges  for  which 
provision  was  made  by  the  act  of 
July  2,  1862  (12  Stat.  503),  of  experi- 
ment stations  to  conduct  experi- 
ments relating  to  agricultural  sub- 
jects. 

1889— Act  of  February  9  (25  Stat.  659)  makes 
the  Department  of  Agriculture  an 
executive  department. 

1890 — Second  Morrill  Act  (Aug.  30)  provides 
for  the  further  endowment  of  land- 
grant  colleges. 


1891 — National-forest  system  begins.  Congress 
authorizes  the  President  to  set  aside 
forest  reserves  from  the  public  domain. 

1905— Act  of  February  1  (33  Stat.  628)  places 
under  the  jurisdiction  of  the  Secretary 
of  Agriculture  the  protection  of  the 
national    forests. 

1905 — Animal  Quarantine  Act  (Mar.  3,  43 
Stat.  1264)  prevents  the  spread  of 
the  diseases  of  livestock  by  regulating 
their  interstate  movement  from  areas 
affected   with    contagious    diseases. 

1905— Act  of  March  3  (33  Stat.  1269)  prohibits 
the  interstate  transportation  of  enu- 
merated insect  pests. 

1907 — Meat  Inspection  Act  (Mar.  4,  34  Stat. 
1260)  authorizes  inspection  of  slaugh- 
tering or  packing  establishments  of 
meat  moving  in  interstate  or  foreign 
commerce  and  the  destruction  of 
condemned   meats. 

1908 — Inspection  of  Dairy  Products  for  Export 
Act  (May  23,  35  Stat.  254)  provides 
for  the  inspection  and  certification  as 
to  purity  and  quality  of  dairy  products 
intended  for  export  and  the  marketing, 
stamping,  and  labelingof  such  products. 

1910— Insecticides  Act  (Apr.  26,  36  Stat.  331) 
prohibits  the  transportation  or  selling 
in  interstate  commerce  of  adulterated 
or  misbranded  insecticides  and  fungi- 
cides and  provides  for  the  seizure  of 
adulterated  or  misbranded  insecti- 
cides and  fungicides. 

1911— Weeks  Act  (Mar.  1,  36  Stat.  961)  author- 
izes States  to  enter  into  compacts  for 
the  conservation  of  forests  and  water 
supplies,  and  sets  up  the  National 
Forest  Reservation  Commission  to 
pass  upon  recommendations  of  the 
Secretary  for  the  purchase  of  lands 
necessary  to  the  regulation  of  the 
flow  of  navigable  streams. 


1912— Plant  Quarantine  Act  (Aug.  20,  37  Stat. 
315)  regulates  the  importation  and  in- 
terstate movement  of  plants,  plant 
products,  and  other  commodities  to 
prevent  the  introduction  into  and  the 
spread  within  the  United  States  of 
injurious  plant  diseases  and  pests. 

1912— Federal  Seed  Act  (Aug.  24,  37  Stat.  506), 
as  amended,  prohibits  the  importation 
into  the  United  States  of  seeds  which 
are  adulterated  or  unfit  for  planting 
purposes  and  regulates  the  transpor- 
tation in  interstate  commerce  of 
adulterated  or  misbranded  seeds  and 
provides  for  criminal  prosecutions  of 
any  person  knowingly  violating  the 
provisions  of  the  act. 

1914 — Agricultural  Extension  Act  of  May  8 
(38  Stat.  372)  authorizes  cooperative 
work  with  the  land-grant  colleges  in 
giving  instruction  in  agriculture  and 
home  economics  to  persons  not  attend- 
ing said  colleges. 

1916— Grain  Standards  Act  (Aug.  11,  39  Stat. 
482)  provides  for  uniformity  in  the 
grading  of  grain  by  authorizing  the 
Secretary  of  Agricultuie  to  establish 
standards  of  quality  and  condition 
of  grain. 

1916 — United  States  Cotton  Futures  Act  (Aug. 
11,  39  Stat.  476)  lays  a  tax  of  2  cents 
on  each  pound  of  cotton  involved  in 
any  contract  of  sale  of  cotton  for 
future  delivery  upon  exchange  unless 
certain  types  of  contracts  are  used. 

1916— Warehouse  Act  (Aug.  11,  39  Stat.  486)  pro- 
vides for  the  licensing  by  the  Secretary 
of  Agriculture  of  warehouses  in  which 
agricultural  commodities  are  stored 
for  shipment  in  interstate  commerce. 

1921 — Packers  and  Stock}rards  Act  (Aug.  15, 
42  Stat.  159)  regulates  the  business 
practices  of  packers  in  interstate 
commerce  and  of  stockyard  owners  or 
operators  and  the  commission  mer- 
chants and  others  operating  on  yards 
posted  by  the  Secretary  of  Agriculture 
in  compliance  with  the  act.  It  pro- 
hibits unfair,  unjustly  discriminantory 
and  deceptive  practices  and  devices. 


1922— Commodity  Exchange  Act  (42  Stat.  998), 
known  as  the  Grain  Futures  Act  until 
amended  June  15,  1936,  regulates  the 
exchanges,  commission  merchants,  and 
brokers  who  deal  in  future  contracts 
covering  wheat,  cotton,  rice,  corn,  oats, 
barley,  rye,  flax,  seed  grain,  sorghums, 
mill  feeds,  butter,  eggs,  and  potatoes. 
It  provides  for  the  elimination  of  cer- 
tain practices  such  as  manipulation  of 
the  market,  corners  and  squeezes,  and 
making  of  false  reports.  Commission 
merchants  and  floor  brokers  are  re- 
quired to  register  with  the  Secretary 
of  Agriculture. 

1923— Naval  Stores  Act  (Mar.  3,  42  Stat.  1435) 
provides  for  the  promulgation  by  the 
Secretary  of  Agriculture  of  official 
standards  for  resin  and  turpentine  and 
requires  that  all  resin  and  turpentine 
shipped  in  interstate  commerce  shall 
be  sold  under  or  by  reference  to  such 
standards. 

1923— Cotton  Standards  Act  (Mar.  4,  42  Stat. 
1517)  provides  for  the  establishment 
of  standards  of  quality  of  cotton  and 
forbids  the  use  of  other  than  official 
standards  in  transactions  in  interstate 
commerce  and  in  the  publication  of 
prices  or  quotations  determined  in  or 
in  connection  with  such  transactions 
and  authorizes  an  inspection  service. 

1927— Import  Milk  Act  (Feb.  15,  44  Stat.  1101) 
is  designed  to  prevent  the  importation 
into  the  United  States  of  milk  and 
cream  that  do  not  comply  with  the 
health  requirements  specifically  desig- 
nated therein. 

1927— Act  of  March  3  (44  Stat.  1372),  as 
amended  to  1937,  authorizes  the  Sec- 
retary of  Agriculture  to  collect  and 
publish  cotton  statistics,  to  require 
certain  persons  to  furnish  information 
upon  which  to  base  statistics,  to  make 
available  to  requesting  producers  clas- 
sification of  cotton  produced  by  them, 
and  to  make  public  market  informa- 
tion on  cotton,  issue  crop  and  acreage 
reports,  and  make  regulations  to 
effectuate  the  purposes  of  the  act. 


1930 — Perishable  Agricultural  Commodities  Act 
(June  10,  46  Stat.  531),  as  amended, 
requires  the  licensing  of  commission 
merchants,  dealers,  and  brokers  han- 
dling fresh  fruits  and  vegetables  in 
interstate  commerce,  and  enumerates 
certain  kinds  of  unfair  conduct  which 
it  declares  unlawful.  The  Secretary 
of  Agriculture  is  authorized  to  award 
reparation  for  damages  resulting  from 
violation  of  the  act. 

1933 — Agricultural  Adjustment  Act  (May  12, 
48  Stat.  31),  several  times  amended, 
to  establish  and  mam  tain  such  balance 
between  the  production  and  consump- 
tion of  agricultural  commodities  and 
such  marketing  conditions  therefor  as 
would  reestablish  prices  to  farmers  at 
a  level  that  would  give  agricultural 
commodities  a  purchasing  power  with 
respect  to  articles  that  farmers  buy 
equivalent  to  the  purchasing  power 
of  agricultural  commodities  in  the 
base  period  (August  1909-July  1929) 
for  tobacco  and  potatoes. 

1934— Sugar  Act  (May  9,  48  Stat.  670),  also 
known  as  the  Jones-Costigan  Act, 
enacted  as  an  amendment  to  the 
Agricultural  Adjustment  Act  and  later 
amended,  provides  for  making  benefit 
payments  to  producers  of  sugar,  a  tax 
on  the  processing  of  sugar,  and  quota 
allotments  to  restrict  the  amount  of 
sugar  imported  as  well  as  the  amount 
moving  in  interstate  commerce. 

1935— Soil  Erosion  Act  (Apr.  27,  49  Stat,  163) 
establishes  the  Soil  Conservation  Serv- 
ice in  order  to  prevent  soil  erosion  and 
thereby  preserve  natural  resources, 
control  floods,  maintain  the  naviga- 
bility of  rivers  and  harbors,  and  carry 
out  other  public  purposes.  The  Serv- 
ice is  authorized  to  conduct  investiga- 
tions and  research,  carry  out  pre- 
ventive measures  either  on  Federal 
lands  or  by  cooperative  agreements 
with  agencies  and  persons  controlling 
other  lands,  and  contribute  services, 
equipment,  money,  or  materials  in 
connection  with  such  operations. 


1935— Act  of  June  29  (49  Stat.  436)  authorizes 
the  Secretary  of  Agriculture  to  con- 
duct research  into  basic  laws  and 
principles  of  agriculture.  It  also 
provides  for  the  development  of  ex- 
tension work. 

1935 — Section  32  of  the  act  to  amend  the  Agri- 
cultural Adjustment  Act,  and  for 
other  purposes  (approved  Aug.  24, 
49  Stat.  750),  authorizes  the  Secretary 
of  Agriculture  to  make  payments  for 
the  purpose  of  encouraging  the  expor- 
tation and  the  domestic  consumption 
of  agricultural  commodities  and  prod- 
ucts thereof  and,  in  order  to  reestab- 
lish farmers'  purchasing  power,  to 
make  payments  in  connection  with 
the  normal  production  of  any  agri- 
cultural commodity  for  domestic  con- 
sumption. 

1936 — Soil  Conservation  Domestic  Allotment 
Act  (Feb.  29,  49  Stat.  1148)  stresses 
as  its  objective,  in  addition  to  those 
present  in  the  Soil  Erosion  Act,  the 
preservation  and  improvement  of  soil 
fertility  and  the  promotion  of  the 
economic  use  and  conservation  of 
lands,  by  the  encouragement  of  soil- 
conserving  and  soil-rebuilding  prac- 
tices rather  than  the  growing  of  soil- 
depleting  commercial  crops.  By  the 
terms  of  the  act,  appropriations  may 
be  made  available  to  the  States  upon 
their  passing  an  approved  State  plan 
which  will  carry  out  the  objectives  of 
the  act.  Pending  the  enactment  of 
State  legislation,  the  statute  permits 
payments  to  individual  agricultural 
producers. 

1936  -Act  of  April  26  (49  Stat.  1239)  establishes 
congressional  consent  for  tobacco- 
producing  States  to  enter  into  "es- 
sentially uniform"  compacts  control- 
ling production  of  or  commerce  in 
tobacco  for  the  purpose  of  enabling 
growers  to  receive  fair  prices,  and 
empowers  the  Secretary  of  Agriculture 
to  advance  funds  to  States,  subject  to 
repayment,  to  defray  administrative 
expenses  arising  out  of  compacts,  to 


make  loans  to  Georgia  Tobacco  Belt 
producers,  and  to  render  official  advice 
and  make  Department  records,  in- 
formation, and  facilities  available  to 
compacting  parties. 

1936— Flood  Control  Act  of  June  22  (49  Stat. 
1570)  authorizes  the  Secretary  of 
Agriculture  to  conduct  investigations 
of  watersheds  and  measures  for  run- 
off and  water-flow  retardation.  The 
act  of  August  28,  1937  (50  Stat.  876), 
and  the  Flood  Control  Act  of  1938, 
approved  June  28,  1938  (52  Stat. 
1215),  augment  the  1936  act  by 
authorizing  the  Secretary  of  Agri- 
culture to  examine  and  survey  for 
water-flow  retardation  and  soil-erosion 
prevention  purposes  the  watersheds 
of  all  waterways  which  the  Secretary 
of  War  is  authorized  to  survey  for 
flood-control  purposes,  and  to  under- 
take active  measures  for  water-flow 
retardation  in  accordance  with  plans 
approved  by  the  Secretary  of  Agri- 
culture. 

1937 — Cooperative  Farm  Forestry  Act  (May 
17,  50  Stat.  188),  designed  to  aid 
agriculture,  increase  farm-forest  in- 
come, conserve  water  resources,  and 
increase  employment  by  cooperation 
between  the  Secretary  of  Agriculture 
and  colleges,  forest  agencies,  and 
individual  farmers  in  planting  trees 
and  shrubs,  in  establishing  and  man- 
aging farm  forests,  and  in  developing 
nursery  sites  for  this  purpose. 

1937 — Agricultural  Marketing  Agreement  Act 
of  1937  (June  3,  50  Stat.  246)  author- 
izes the  Secretary  of  Agriculture  to 
enter  into  marketing  agreements  and, 
in  the  case  of  certain  specified  com- 
modities, to  issue  orders  regulating 
the  handling  of  agricultural  commodi- 
ties by  fixing  the  grade,  size,  or 
quantity  of  such  commodities  that 
may  be  shipped  and,  in  the  case  of 
milk,  by  fixing  the  minimum  prices 
to  be  paid  producers. 

1937 — Bankhead-Jones  Farm  Tenant  Act  (July 
22,  50  Stat.  522)  authorizes  (1)  loans 
to  farm  tenants  and  other  eligible 
individuals  to  enable  them  to  acquire 
farms,     (2)     rehabilitation     loans     to 


eligible  individuals  for  operating  and 
subsistence  needs,  and  (3)  a  program 
of  land  conservation  and  land  utiliza- 
tion, including  the  retirement  of 
submarginal  lands. 

1937— Act  of  August  28  (50  Stat.  869)  recog- 
nizes the  wastage  and  incomplete 
utilization  of  water  resources  on  farm, 
grazing,  and  forest  lands  resulting 
from  inadequate  water  storage  facili- 
ties, and  authorizes  the  Secretary  of 
Agriculture  to  formulate  and  keep 
current  a  program  of  projects  for 
construction  and  maintenance  of  ponds, 
reservoirs,  wells,  check-dams,  etc.;  to 
sell,  lease,  or  allow  the  free  use  of 
such  facilities;  to  cooperate  with 
agencies  or  persons  in  promoting  the 
act  and  to  acquire  lands  when  neces- 
sary therefor. 

1937— Sugar  Act  of  1937  (Sept.  1,  50  Stat.  503) 
provides  for  the  regulation  of  sugar 
marketings  in  interstate  and  foreign 
commerce  by  the  imposition  of  quotas 
on  the  continental  United  States, 
the  off-shore  possessions,  and  foreign 
countries;  protects  consumers  against 
excessive  prices  by  authorizing  the 
Secretary  of  Agriculture  to  adjust  his 
estimate  of  consumption  requirements, 
which  forms  the  basis  of  quotas,  so 
that  under  ordinary  circumstances 
the  total  supply  of  sugar  made  avail- 
able will  not  be  less  than  that  neces- 
sary to  give  consumers  a  per  capita 
consumption  equal  to  the  average  of 
the  2-year  period  1935-36;  and,  in 
order  to  adjust  the  marketings  of 
sugarcane  and  sugar  beets  in  the 
continental  United  States,  Hawaii, 
and  Puerto  Rico  to  the  sugar  market- 
ings permitted  under  the  quota  pro- 
visions, provides  for  conditional  pay- 
ments to  producers  in  those  areas. 

1938 — Agricultural  Adjustment  Act  of  1938 
(Feb.  16,  52  Stat.  31)  empowers  the 
Secretary  of  Agriculture  to  conserve 
the  Nation's  soil  resources  and  promote 
their  efficient  use  as  part  of  a  perma- 
nent farm  policy;  to  assist  in  the 
marketing  of  farm  products  for  domes- 
tic consumption  and  export  by  estab- 
lishing acreage  allotments  for  which 
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payment  may  be  made  to  cooperating 
farmers;  to  regulate  interstate  com- 
merce in  cotton,  wheat,  corn,  tobacco, 
and  rice,  so  as  to  minimize  violent 
fluctuations  in  supplies,  marketing, 
and  prices  of  farm  commodities,  pro- 
tect consumers  by  maintaining  ade- 
quate reserves  of  food  and  feed,  and 
assure  farmers  a  fair  share  of  national 
income. 

1938 — Federal  Crop  Insurance  Act  (Feb.  16, 
52  Stat.  72)  creates,  as  an  agency  of 
the  Department  of  Agriculture,  in 
order  to  promote  national  welfare  by 
alleviating  the  economic  distress 
caused  by  wheat  crop  failures,  through 
the  maintenance  of  purchasing  power 
of  farmers  and  by  stabilizing  supplies 
of  wheat,  the  Federal  Crop  Insurance 
Corporation,  with  a  board  of  three 
directors  appointed  by  the  Secretary 
of  Agriculture  and  empowered,  among 
other  things,  to  conduct  researches, 
surveys,  and  investigations  relating  to 
crop  insurance  for  wheat  and  other 
agricultural  commodities,  and,  com- 
mencing with  the  wheat  crop  of  1939, 
to  insure  producers  against  loss  of 
yields  and  to  purchase,  handle,  store, 
insure,  provide  storage  facilities  for, 
and  sell. wheat,  and  pay  any  expenses 
incident  thereto  in  connection  with 
crop  insurance. 

1938— Insect  Control  Act  (May  9,  52  Stat.  344) 
empowers  the  Secretary  of  Agriculture 
to  cooperate  with  States,  organiza- 
tions, or  individuals  in  applying  such 
methods  of  control  to  incipient  or 
emergency  outbreaks  of  insect  pests  or 
plant  diseases  as  may  be  necessary 
and  authorizes  annual  appropriations 
for  such  purposes. 

1939— Federal  Seed  Act  (Aug.  9,  53  Stat.  1275) 
prohibits  the  transportation  in  inter- 
state commerce  of  agricultural  or  vege- 
table seeds  if  improperly  or  falsely 
labeled,  advertised,  stained,  or  in  any 
other  way  misrepresented  under  the 
terms  of  the  act  as  to  quality  or  ger- 
mination tests;  sets  up  standards  for 
imported  seeds;  authorizes  the  con- 
demnation of  seeds  shipped  in  viola- 
tion of  the  act;  and  provides  for  in- 


junctions against  and  prosecution  of 
noncomp lying  shippers.  This  statute 
repeals  the  Importation  of  Adulterated 
Seeds  Act  of  1912,  as  amended,  except 
the  Secretary  of  Agriculture's  notices 
thereunder  with  respect  to  imported 
alfalfa  and  red-clover  seeds. 

1939— Act  of  August  11  (Public  No.  387,  76th 
Cong.)  facilitates  the  execution  of 
arrangements  for  the  exchange  of 
surplus  commodities  produced  in  the 
United  States  for  reserve  stocks  of 
strategic  and  critical  materials  pro- 
duced abroad. 

1939— Reorganization  Act  of  1939  (Apr.  3,  53 
Stat.  561)  empowers  the  President  of 
the  United  States  to  reorganize  the 
Federal  executive  establishments,  with 
certain  exceptions.  Under  this  author- 
ity the  Foreign  Agricultural  Service, 
the  Weather  Bureau,  the  Food  and 
Drug  Administration,  the  Bureau  of 
Public  Roads,  and  the  Bureau  of 
Biological  Survey  were  transferred  out 
of  the  Department  of  Agriculture,  and 
the  following  named  agencies  were 
placed  under  the  Secretary  of  Agri- 
culture: 

The  Rural  Electrification  Administration,  whose 
purpose  is  to  facilitate  the  introduction  of  electric 
service  to  persons  in  rural  areas  not  now  served 
and  to  have  it  used  to  an  extent  sufficient  to  affect 
rural  life  materially. 

The  Commodity  Credit  Corporation,  whose 
purpose  primarily  is  to  make  loans  to  producers  to 
finance  the  carrying  and  orderly  marketing  of 
agricultural  commodities. 

The  Farm  Credit  Administration,  whose  general 
purpose  is  to  provide  a  complete  and  coordinated 
credit  system  for  agriculture  by  making  available 
to  farmers  long-term  and  short-term  credit;  and 
to  provide  credit  facilities  for  farmers'  cooperative 
marketing,  purchasing,  and  business  service 
organizations. 

In  addition,  the  Division  of  Marketing  and 
Marketing  Agreements  of  the  Agricultural 
Adjustment  Administration  and  the  Federal 
Surplus  Commodities  Corporation  were  con- 
solidated into  a  single  agency,  to  be  known  as 
the  Surplus  Marketing  Administration,  whose 
purpose  is  to  remove  surplus  agricultural 
commodities  through  such  mediums  as  export 
subsidies,  domestic  diversion,  governmental 
purchases,  and  the  food-stamp  plan. 


ORGANIZATION  LIST  OF  THE  UNITED  STATES  DEPARTMENT  OF  AGRICULTURE 

Secretary  of  Agriculture Claude  R.  Wickard. 

Under  Secretary Paul  H.  Appleby. 

Assistant  Secretary Grover  B.  Hill. 

Director  of  Agricultural  Defense  Relations M.  Clifford  Townsend 

Director  of  Extension  Work M.  L.  Wilson. 

Director  of  Finance  and  Budget  Officer W.  A.  Jump. 

Director  of  Foreign  Agricultural  Relations L.  A.  Wheeler. 

Director  of  Information Morse  Salisbury. 

Director  of  Marketing Milo  R.  Perkins. 

Director  of  Personnel Roy  F.  Hendrickson. 

Director  of  Research James  T.  Jardine. 

Land  Use  Coordinator M.  S.  Eisenhower. 

Librarian Ralph  R.  Shaw. 

Solicitor Mastin  G.  White. 

Office  of  C.  C.  C.  Activities Fred  Morrell,  Chief. 

Office  of  Experiment  Stations James  T.  Jardine,  Chief. 

Office  of  Plant  and  Operations Arthur  B.  Thatcher,  Chief. 

Agricultural  Adjustment  Administration R.  M.  Evans,  Administrator. 

Agricultural  Chemistry  and  Engineering,  Bureau  of Henry  G.  Knight,  Chief. 

Agricultural  Economics,  Bureau  of H.  R.  Tolley,  Chief. 

Agricultural  Marketing  Service C.  W.  Kitchen,  Chief. 

Animal  Industry,  Bureau  of John  R.  Mohler,  Chief. 

Commodity  Credit  Corporation John  B.  Hutson,  President. 

Commodity  Exchange  Administration Joseph  M.  Mehl,  Chief. 

Dairy  Industry,  Bureau  of O.  E.  Reed,  Chief. 

Entomology  and  Plant  Quarantine,  Bureau  of Percy  N.  Annand,  Chief. 

Farm  Credit  Administration Albert  G.  Black,  Gouernor. 

Farm  Security  Administration C.  B.  Baldwin,  Administrator. 

Federal  Crop  Insurance  Corporation L.  K.  Smith,  Manager. 

Forest  Service Earle  H.  Clapp,  Acting  Chief. 

Home  Economics,  Bureau  of Louise  Stanley,  Chief. 

Plant  Industry,  Bureau  of Eugene  C.  Auchter,  Chief. 

Rural  Electrification  Administration Harry  Slattery,  Administrator. 

Soil  Conservation  Service H.  H.  Bennett,  Chief. 

Surplus  Marketing  Administration Milo  R.  Perkins,  Administrator. 


2.  DEPARTMENT  ORGANIZATION 


From  the  foregoing  pages,  it  can  readily  be 
seen  that  down  through  the  years  the  Depart- 
ment of  Agriculture  has  been  assigned  an  ever- 
increasing  number  of  responsibilities  by  the 
Congress.  These  responsibilities  have  necessi- 
tated numerous  activities  which  are  the  daily 
tasks  of  approximately  80,000  Federal  employ- 
ees, 15  percent  of  whom  are  stationed  at  Wash- 
ington, D.  C,  and  the  remainder  at  some  3,500 
field  stations.  The  Department's  affairs  as  a 
whole  are  supervised  and  controlled  by  the 
Secretary  of  Agriculture.  Directed  and  guided 
by  laws  such  as  are  referred  to  in  the  Legislative 


History,  he  establishes  its  general  policies.  In 
his  task  of  overseeing  the  work  of  the  Depart- 
ment, the  Secretary  is  assisted  by  a  genera! 
administrative  staff,  which  includes  directors 
of  principal  types  of  work.  One  of  these  types 
is  personnel  administration,  the  purpose  of 
which  is  to  coordinate  employment  functions 
and  to  promote  efficiency  and  employee  morale 
throughout  the  Department.  The  Depart- 
ment consists  of  a  number  of  component  parts, 
as  shown  on  the  opposite  page,  whose  heads 
report  to  the  Secretary. 


3.  OFFICE  OF  PERSONNEL 


Over-all  Department  policies  relating  to  per- 
sonnel administration  are  supported  by  the 
Office  of  Personnel.  Under  the  leadership  of  a 
Director,  it  maintains  general  oversight  of  the 
position  classification,  compensation,  and  or- 
ganization operations  of  the  Department  as  a 
whole.  It  also  is  concerned  in  the  selection, 
placement,  training,  transfer,  promotion,  and 
conduct  of  employees;  in  their  safety,  health, 
and  welfare,  and  in  whatever  else  will  increase 
the  satisfaction  they  derive  from  their  daily 
tasks  and  contribute  to  the  most  efficient  dis- 
position of  the  Department's  work.  In  addi- 
tion, the  Office  of  Personnel  conducts  the  busi- 
ness of  the  Department  with  the  United  States 
Civil  Service  Commission  and  with  other  agen- 
cies concerning  personnel  matters.  The  Office 
of  Personnel's  authority  with  respect  to  per- 
sonnel administration  in  the  Department  does 
not  remove  from  the  bureaus  and  offices  their 
prerogative  to  originate  the  adjustment  of  em- 
ployment situations  according  to  their  own 
requirements.  However,  it  does  enable  the 
Office  of  Personnel  to  encourage  uniformitv  in 


the  Department's  personnel  work,  to  raise  the 
quality  thereof  up  to  the  highest  standard 
attainable,  and  to  assure  as  far  as  humanly 
possible  the  greatest  measure  of  just  treatment 
to  the  individual  employee.  Personnel  officers 
in  the  bureaus  and  offices  report  to  superior 
administrative  officials  in  their  respective  juris- 
dictions. It  is  the  duty  of  the  personnel  offi- 
cers to  see  that  appointees  are  of  the  highest 
type  as  to  ability,  capacity,  and  personal  apti- 
tude. However,  in  their  dealings  with  the 
United  States  Civil  Service  Commission  they 
are  represented  by  the  Office  of  Personnel. 
Together,  the  Office  of  Personnel  and  the  per- 
sonnel officers  in  the  bureaus  and  offices  have 
as  a  major  joint  responsibility  the  development 
of  the  principle  of  promotion  from  within. 
This  principle  is  advocated  so  that  all  employees 
of  the  Department  may  rise,  in  terms  of  re- 
sponsibility and  remuneration,  to  the  level  of 
their  highest  competence,  and  so  that  the 
Department  may  utilize  to  the  fullest  extent 
possible  the  training  and  experience  of  its 
employees. 
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4.  APPLICATION  FOR  CIVIL  SERVICE  EMPLOYMENT  IN  THE  DEPARTMENT 


As  mentioned  above,  the  Department  of 
Agriculture  follows,  insofar  as  it  is  practicable, 
a  policy  of  promotion  from  within.  But  when 
existing  vacancies  cannot  be  filled  from  within 
the  Department  either  through  promotion, 
transfer,  or  reinstatement,  names  may  be  taken 
from  civil-service  eligible  lists  resulting  from 
open  competitive  examinations  held  by  the 
United  States  Civil  Service  Commission.  Re- 
employment lists,  made  up  of  the  names  of 
persons  dropped  for  reduction  of  force,  or  fur- 
loughed,  are  maintained  in  conjunction  with 
some  eligible  lists.  Where  such  lists  exist, 
they  must  be  considered  prior  to  the  regular 
lists. 

For  each  examination  announced,  printed  or 
mimeographed  leaflets — called  examination  an- 
nouncements— are  issued.  Copies  may  be  con- 
sulted at  any  first-  or  second-class  post  office, 
or  they  may  be  obtained  by  writing  to  the 
Civil  Service  Commission's  central  office  or  to 
a  district  office.  Each  announcement  gives 
complete  information  as  to  salary,  qualifica- 
tions, the  necessary  application  forms,  and 
where  the  forms  must  be  filed.  Each  examina- 
tion announcement  shows  the  closing  date  for 
the  receipt  of  applications.  The  Civil  Service 
Commission  does  not  accept  applications  for 
examinations  that  have  not  been  announced, 
or  for  examinations  that  have  closed,  except 
from  disabled  veterans  or  their  wives  or  widows. 

Civil-service  examinations  are  publicized  in 
various  ways.  Notices  are  sent  to  newspapers 
to  be  published  as  items  of  news.  Printed 
bulletins  are  distributed  to  all  first-  and  second- 
class  post  offices  for  posting  on  bulletin  boards. 
Notices  are  also  furnished  to  schools,  alumni 
societies,  veterans'  organizations,  trade  and 
professional  organizations,  public  employment 
offices,  etc.  Students  should  ascertain  from 
school  officials  where  examination  announce- 
ments may  be  consulted. 


The  Department  of  Agriculture  does  not 
maintain  a  mailing  list  of  persons  who  wish  to 
be  notified  when  particular  examinations  are 
announced.  Persons  wishing  to  have  their 
names  placed  on  such  a  fist  should  write  to  the 
United  States  Civil  Service  Commission,  Wash- 
ington, D.  C,  or  to  the  manager  of  the  civil- 
service  district  in  which  they  reside.  (See 
p.  15.)  In  requesting  notification  of  an  ex- 
amination, the  title  of  the  examination  should 
be  stated  as  accurately  as  possible.  Persons 
who  are  in  doubt  as  to  what  title  to  specify 
should  submit  a  full  statement  concerning  their 
education,  training,  and  experience,  so  that  the 
Commission  may  determine  which  examination 
is  appropriate.  Special  postal-card  forms,  de- 
vised for  use  in  requesting  notification  of  ex- 
aminations, may  be  obtained  from  the  Com- 
mission's central  office  or  from  a  district  office. 
(See  p.  32.)  Section  5  gives  examples  of  ex- 
amination titles. 

Nation-wide  examinations  are  announced  by 
the  Civil  Service  Commission's  central  office, 
Washington,  D.  C.  Examinations  which  are 
limited  to  a  civil-service  district,  or  to  the 
vicinity  of  a  particular  Federal  establishment, 
are  announced  by  the  Commission's  district 
offices. 

Information  regarding  both  the  central-office 
examinations  and  the  district-office  examina- 
tions is  available  at  any  first-  or  second-class 
post  office. 

No  "civil  service  school,"  offering  courses 
by  correspondence  or  otherwise,  is  connected 
with  the  United  States  Civil  Service  Commis- 
sion or  with  any  other  branch  of  the  Govern- 
ment. The  Commission  is  not  responsible  for 
statements  made  in  the  advertising  or  corre- 
spondence of  schools  or  by  agents  of  schools. 
No  school  can  properly  guarantee  employment 
in  the  United  States  Civil  Service. 
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1,05s,  ll'J  formal  appllcatl. 


During   the  flacal  year  19-1*0  a  total  of   79S.1SS  ap-> 
pllcanta   were   examined   by   the    U.    S.    Civil    Service 
Comml**lon.      Rating*   are   baaed  on   investigation* 
of    sworn   statements   made    In  application*,    written 
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experience.      Examine**   are    notified  ef   tb* 
result*  of    examination*    taJcan. 


Approximately  1.500   eeparat*  eligible   Hat*  for 

different   kind*  of   work  are   maintained  In    .he 

U.    3.    Civil    Servlc*    Commission  at   Washington.    D.    C 

Preference   accorded    to   veterans    because   of   oil  1  - 
tary.    naval    or  coast  guard    service,    and   residence 
are  factors  which  Influence   relative   standing  on 
the  eligible   lists  of   the  0.    S.    Civil   Service 
Comal sslon. 

In   response    to   request*  for   certification, la 
which  bureaus   or  offices   of   the   Department 
specify    the   qualifications  and   sex  desired,    th* 
U.    S.    Civil    Service    Comaisslon   Issued   1.857 
csrtlflcatee  of  eligible*   from  Its  eligible   lists 
during   th*   flacal   year   I9U0.    containing    10.586 
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From    the   eligible*  provided  by   the  U.    S.    Civil 
Service    Commission,    bureaus  or  offices   of    th* 
Department,    after  Baking   selection  for  proba- 
tlonal   appointment,    subnlt  a  recommendation    to 
effect    the  appointment    to    the  Office   of  Personnel 
which  acts  for  and   with   the   approval    of    the 
Secretary  of   Agriculture.      Approximately  3.3CO 
persons   were    so   appointed  during   the   fiscal    year 
lS'Uo.      The   person    selected   for  appointment    Is 
duly   notified,    and  upon  accepting  and   reporting 
for  duty   receives  notice   of  appointment  for  a 
probationary  period. 


If    and  when,    after  a  fall   and   fair   trial,    the 
conduct   or  capacity   of   the   probationer  le  not 
aatlafactory    to    the   bureau  or  office    concerned. 
the  probationer    la    so   notified    In  writing,    with 
a  full    statement   of    reasons,    and    this   notice 
terminates   bis   service.      Bis  retention   In   the 
service    beyond  the   probationary   period   confirms 
hi*  absolute   appointment,    with  all    Us   rights 
and  privileges  under  Federal    civil    service    law. 


FOLLOW  THE  DIAGONAL  ARROWS  FOR  THE  PATH   TO  APPOINTMENT  THROUGH 
CIVIL  SERVICE  EXAMINATION  IN  THE    U.  S.   DEPARTMENT  OF  AGRICULTURE 
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After  persons  have  passed  a  United  States 
civil  service  examination  in  a  field  in  which 
appointments  are  made  in  the  Department  of 
Agriculture,  their  chances  for  appointment 
therein  depend  entirely  upon  the  existence  of 
vacancies.  The  relative  standing  of  eligibies 
on  civil  service  lists  is  governed  by  the  exam- 
ination ratings,  by  preference  granted  to  vet- 
erans (honorably  discharged  soldiers,  sailors, 
and  marines),  and  by  residence  factors. 

As  required  by  law,  civil  service  appoint- 
ments to  positions  in  the  departmental  service, 
Washington,  D.  C,  are  apportioned  among  the 
several  States  and  Territories  and  the  District 
of   Columbia    upon    the    basis    of    population. 


Such  appointments  are  "charged"  to  the  several 
States  and  Territories  according  to  the  resi- 
dence of  the  appointees. 

When  it  is  desired  to  fill  a  vacancy  by  appoint- 
ment from  an  eligible  list,  the  Department 
submits  to  the  Civil  Service  Commission  a 
request  for  a  certification  of  eligibies.  The 
Commission  certifies  the  names  of  the  highest 
three  eligibies  on  the  appropriate  list.  The 
Department  may  select  for  appointment  any- 
one of  the  three.  Under  civil-service  law, 
appointments  must  be  made  solely  on  the 
basis  of  merit  and  fitness.  Recommendations 
involving  political  or  religious  considerations 
are  forbidden. 
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(This  is  afacsimile  of  the  U  S.  Civil  Service  Commission  Form  2847). 

INFORMATION  FOR  ELIGIBLES 


L  Change  of  address. — Eligibles  should  report  PROMPTLY  to  the 
Commission  any  change  of  address.  Failure  to  do  so  may  cause  loss  of 
appointment. 

2.  Inquiries  regarding  examination. — Any  necessary  communication 
regarding  this  examination  should  be  addressed  to  the  Commission. 
Eligibles  should  in  every  instance  state  the  kind  of  examination,  date 
■when  taken,  address  at  the  time,  and  rating  attained. 

3.  Availability. — It  is  the  duty  of  the  Commission,  when  departments 
request  certification  to  fill  vacancies,  to  certify  only  the  names  of  those 
persons  who  are  available  for  employment.  Accordingly,  the  Commis- 
sion must  know  the  precise  conditions  under  which  the  eligible  is  willing 
to  accept  appointment  so  that  it  may  determine  whether  to  certify  his 
name.  Employment  may  be  either  temporary  or  probational.  If  eligi- 
bles are  not  able  and  willing  to  accept  temporary  employment,  they  must 
definitely  so  inform  the  Commission.  An  eligible  who  has  not  -already 
stated  accurately  the  lowest  salary  he  is  willing  to  accept  should  do  so 
immediately.  If  willing  to  accept  appointment  only  in  certain  localities, 
he  must  indicate  clearly  the  place  or  places  where  he  would  accept 
employment.  When  an  eligible  is  no  longer  able  to  accept  temporary 
employment,  or  employment  tinder  the  conditions  of  salary  or  locality 
which  he  previously  indicated  were  acceptable,  he  should  report  at  once 
the  conditions  under  which  he  will  now  accept. 

4.  IMPORTANT.— Loss  of  eligibility  upon  failure  to  accept  appoint' 
mcnt. — An  eligible  who  has  neglected  to  report  the  fact  of  his  unavail- 
ability or  the  changes  in  the  conditions  under  which  he  Is  willing  to 
accept  appointment,  and  who,  after  certification,  fails  .to  accept  a  pro- 
bational or  a  permanent  appointment  when  offered,  will  be  dropped 
from  the  eligible  register.  His  eligibility  will  not  be  restored  unless  he 
gives  reasons  for  failure  to  accept  which  are  satisfactory  to  the  Com- 
mission, and  assurance  that  he  unll  accept  the  next  appointment  offered 
under  the  conditions  he  gives  as  acceptable. 

6.  Suspension  of  eligibility. — Upon  request  in  writing,  eligibility  ma7 
be  suspended  for  any  period  within  the  total  period  of  eligibility.  If  at 
any  time  an  eligible  becomes  unable  to  accept  appointment  under  any 
conditions,  he  should  immediately  request  that  his  eligibility  be  sus- 
pended. If  he  later  becomes  available  during  the  period  of  eligibility 
(see  par.  12),  his  eligibility  will  then  be  restored  upon  request. 

6.  Apportionment. — Appointments  in  the  departmental  service  at 
Washington  are  required  by  law  to  be  apportioned  among  the  States, 
Territories,  and  the  District  of  Columbia,  upon  the  basis  of  population. 

7.  Field  appointments. — Positions  in  the  field  service  In  Washington, 
D.  C,  and  outside,  are  not  subject  to  the  apportionment  but  are  in  what 
is  known  as  the  "nonapportioned  service."  For  the  purpose  of  certi- 
fication in  filling  most  such  positions  the  United  States  is  divided  into 
districts,  and  certification  Is  confined  to  residents  of  the  district  in 
which  the  position  is  located. 

8.  Certification — selection. — Upon  request  of  an  appointing  officer  to 
fill  a  vacancy,  the  names  of  the  highest  three  eligibles  on  the  appro- 
priate register  are  certified.  The  appointing  officer  may  select  any  one 
of  the  three,  notifying  the  eligible  chosen.  The  Commission  has  no 
authority  to  interfere  in  the  proper  exercise  of  this  discretionary  power. 

9.  Prospects  of  certification. — The  Commission  ordinarily  has  no 
definite  information  as  to  the  occurrence  of  vacancies  until  requested  to 
make  certification,  and  is  therefore  unable  to  predict  with  certainty  an 
eligible's  prospects  of  certification. 

10.  Certification  out  of  turn  not  permissible. — Examination  papers  are 
rated  under  a  system  which  insures  accuracy  and  fairness*  Likewise, 
ttnder  the  method  of  certification,  nothing  can  advance  or  retard  the  cer- 
tification of  an  eligible's  name  out  of  turn.  The  higher  the  rating  re- 
ceived the  more  likely  it  is  that  it  will  be  reached  for  certification.  (In 
this  connection,  see  par.  16,  4*Veteran  preference.") 

11.  Restriction  on  number  of  certifications. — When  an  eligible  is  con- 
sidered for  three  vacancies  by  any  one  appointing  officer,  in  connection 
with  any  one  examination,  and  is  not  selected  for  appointment,  the  eli- 
gible's name  will  not  be  certified  again  to  that  appointing  officer  in  con- 
nection with  that  examination. 

12.  Period  of  eligibility. — The  period  of  eligibility  is  ordinarily  1  year 
from  the  date  of  establishment  of  the  register.  (This  date  is  approxi- 
mately the  date  appearing  on  the  notice  of  rating.)  The  period  of  eligi- 
bility cannot  be  extended  in  individual  cases.  When  the  needs  of  the 
service  require  it,  the  period  may  be  extended  for  the  entire  register  for 
an  additional  year  but  not  for  a  longer  period  without  rerating  the  eli- 
gibles in  accordance  with  the  examination  requirements.  Eligibility  re- 
sulting from  examinations  reopened  to  persons  granted  10-point  pref- 
erence continues!  only  until  the  expiration  of  the  register,  even  though 
they  may  receive  lass  than  1  yenr  of  eligibility. 


13.  Removal  of  name  frcm  register. — Probationary  appointment  c&uass 
the  removal  of  an  eligible's  name  from  the  register  from  which:  ap- 
pointed and  from  all  other  registers  resulting  from  the  Bame  examina- 
tion. Probationary  appr;p'-«ent  also  causes  the  removal  of  an  eligible'o 
name  from  registers  resulting  from  al!  other  examinations  of  grades 
equal  to  or  lower  than  the  one  from  which  appointed,  but,  upon  request 
in  writing,  within  the  period  of  eligibility,  a  name  may  be  restored  to 
these  registers  for  the  remainder  of  the  period.  Where  presence  of  an 
eligible's  name  on  a  register  resulting  from  a  competitive  examination 
is  the  basis  for  authorizing  the  eligible's  transfer,  reinstatement,  or 
change  in  status,  his  name  is  removed  from  the  register,  unless  the 
register  is  for  a  position  of  a  higher  grade  than  that  to  which  he  is 
appointed  (by  transfer,  reinstatement,  or  change  in  status)  :  If  other 
registers  of  a  lower  grade  resulted  from  the  same  examination,  the  eli- 
gible's name  is  removed  also  from  those  registers.  Temporary  appoint- 
ment does  not  affect  eligibility  for  permanent  appointment,  either  favor- 
ably or  unfavorably. 

14.  Subsequent  examination. — A  person  who  takes  an  examination, 
whether  he  passes  or  fails,  may  enter  any  subsequent  examination  for 
which  he  is  qualified.  If,  while  eligible,  he  is  again  examined  for  the 
same  position  and  the  old  register  continues  concurrently  with  the  new 
one,  his  new  rating,  if  eligible,  supersedes  the  old,  whether  higher  or 
lower ;  if  ineligible,  the  new  rating  will  not  affect  the  old  and  his  eligi- 
bility will  continue  for  the  remainder  of  the  usual  period. 

15.  Period  of  probation. — The  first  year  of  service,  except  when  tem- 
porary, constitutes  a  period  of  probation,  unless  a  shorter  period,  not 
less  than  6  months,  is  provided  by  regulation  for  any  specific  position. 
Upon  written  request,  the  name  of  a  probationer  separated  from  the 
service  without  delinquency  or  misconduct  may  be  restored  to  the  eligible 
register,  at  the  discretion  of  the  Commission,  for  the  remainder  of  the 
period  of  eligibility. 

16.  Veteran  preference. — For  eligibility  a  rating  of  70  Is  required. 
Veterans  allowed  preference  on  submission  of  the  required  documentary 
proof  have  5  points  added  and  need  earn  a  rating  of  only  65,  except  that 
the  following  have  10  points  added  and  need  earn  a  rating  of  only  60: 

(1)  Veterans  who  submit  official  statements  from  the  proper  depart- 
ments   showing,  the   present    existence   of   service-connected   disability; 

(2)  veterans  over  65  years  of  age  who,  because  of  disability,  whether 
service-connected  or  not,  are  entitled  by  law  to  pension  or  compensation ; 

(3)  widows  of  veterans;  and  (4)  wives  of  veterans  mentioned  in  (1) 
and  (2)  above  when  the  veterans  themselves  are  disqualified  for  ap- 
pointment because  of  disability.  Names  of  10-point  preference  eligibles 
are  placed  at  the  head  of  the  register.  Veterans  are  released  from  age 
limitations,  up  to  the  retirement  age,  except  for  a  few  positions ;  they 
are  also  released  from  many  physical  requirements.  Any  military  or 
naval  service  subsequent  to  the  filing  of  an  application  should  be 
promptly  reported.  Preference  as  a  veteran's  widow  is  canceled  upon 
remarriage  of  the  widow.  Women  who  claim,  widow  preference  should 
therefore  notify  the  Commission  of  Gny  change  in  their  marital  status. 

17.  Members  of  family. — Section  9  of  the  Civil  Service  Act  provides 
that  whenever  there  are  already  two  or  more  members  of  a  family  in 
the  classified  service,  no  other  member  of  such  family  is  eligible  for 
appointment  in  that  service.  Eligibles  are  warned  that  they  should  not 
accept  appointment  contrary  to  this  provision  of  law,  and  that  if  they 
do  so,  any  expense  in  reporting  for  duty  will  be  incurred  at  their  own 
risk.  The  eligible  should  report  promptly  to  the  Commission  the  ap- 
pointment to  the  service,  or  the  separation  from  the  service,  of  any 
member  or  members  of  his  family,  as  his  eligibility  for  appointment 
may  be  affected  thereby. 

18.  Section  10,  Civil  Service  Act,  provides:  "That  no  recommenda- 
tions of  any  person  who  shall  apply  for  office  or  place  under  the  pro- 
visions of  this  act,  which  may  be  given  by  any  Senator  or  Member  of 
the  House  of  Representatives,  except  as  to  the  character  or  residence 
of  the  applicant,  shall  be  received  or  considered  by  any  person  concerned 
in  making  any  examination  or  appointment  under  this  act-** 

19.  Physical  ability. — To  receive  appointment  eligibles  must  be  physi- 
cally capable  of  performing  the  duties  of  the  position  to  be  filled.  Per- 
sons appointed  will  be  given  a  physical  examination  by  a  Federal 
medical  officer  before  entering  on  duty. 

If  an  appointment  should  be  offered  yon  and  you  have  any  doubt  eo 
to  your  physical  condition,  it  may  save-  you  unnecessary  trouble  and 
expense  to  have  a  thorough  physical  examination  made  by  a  doctor  of 
medicine,  in  which  event  you  should  show  him  the  statements  of  duties 
and  of  physical  requirements  in  the  announcement  of  the  examination 
taken,  to  guide  him  in  making  observations. 

You  are  cautioned  not  to  resign  amy  position  you  may  hold,  when 
offered  appointment,  until  your  physical  condition  is  declared  satis- 
factory by  tlie  Commission. 

Note.— Remediable  defect  or  curable  disease. — A  remediable  defect  or 
curable  disease  will  not  exclude  a  person  from  examination,  but  proof 
that  such  defect  ha3  been  remedied,  or  disease  cured,  must  be  received 
during  the  life  of  the  eligible  register  before  a  person  who  is  otherwise 
qualified  may  be  considered  for  appointment. 

20.  Fingerprints. — Fingerprints  of  all  appointees,  other  than  tem- 
porary, are  taken  before  entrance  on  duty. 
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UNITED  STATES  CIVIL  SERVICE  DISTRICTS 

First William   A.   Foley,   Manager,   Post   Office   and   Courthouse   Building, 

Boston,  Mass. 
Second James  E.  Rossell,  Manager,  Federal  Building,  Christopher  Street,  New 

York,  N.  Y. 
Third Chas.  D.  Hertzog,  Manager,  United  States  Customhouse,  Second  and 

Chestnut  Streets,  Philadelphia,  Pa. 
Fourth Maurice  J.  McAuliffe,  Manager,  McCrory  Building,  820  Seventh  Street 

NW.,  Washington,  D.  C. 

Fifth Orie  E.  Myers,  Manager,  New  Post  Office  Building,  Atlanta,  Ga. 

Sixth Charles  W.  Paine,  Manager,  Post  Office  and  Courthouse  Building,  Cin- 
cinnati, Ohio. 

Seventh James  V.  Swanson,  Manager,  New  Post  Office  Building,  Chicago,  111. 

Eighth Miss  Rena  B.  Smith,  Manager,  Post  Office  and  Customhouse  Building, 

St.  Paul,  Minn. 

Ninth Henry  W.  Rempe,  Manager,  New  Federal  Building,  St.  Louis,  Mo. 

Tenth Edward  H.  Jennings,  Manager,  Customhouse  Building,  New  Orleans, 

La. 

Eleventh James  P.  Cooley,  Manager,  Federal  Office  Building,  Seattle,  Wash. 

Twelfth Harry  T.  Kranz,  Manager,  Federal  Office  Building,  San  Francisco,  Calif. 

Thirteenth Clarence    L.    Edwards,    Manager,    136    New    Customhouse    Building, 

Denver,  Colo. 
Hawaii W.  T.  Atkinson,  Assistant  Manager  in  Charge,  Branch  Office,  Twelfth 

U.  S.  Civil  Service  District,  Honolulu,  Hawaii. 

Puerto  Rico Chairman,  Puerto  Rican  Civil  Service  Commission,  San  Juan,  P.  R. 

Canal  Zone Secretary,  Board  of  U.  S.  Civil  Service  Examiners,  Balboa  Heights,  C.  Z. 

Philippine  Islands Commissioner,  Bureau  of  Civil  Service,  Manila,  P.  I. 
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EXAMINATIONS  APPLICABLE  TO  THE  UNITED  STATES  DEPARTMENT  OF  AGRICUL- 
TURE ANNOUNCED  FROM  1932  THROUGH  SEPTEMBER  1940 


Examinations  named  in  the  following  list 
typify  those  which  were  announced  by  the  cen- 
tral office  of  the  United  States  Civil  Service 
Commission  from  1932  through  September 
1940,  and  in  which  the  Department  of  Agricul- 
ture was  interested  in  connection  with  its 
recruiting  program.  Future  examinations  un- 
der similar  or  other  titles  may  be  held,  as  the 
needs  of  the  service  require. 

Title  and  year  of  examination.— In  general,  the 
titles  appearing  in  the  column  headed  "Title  and 
year  of  examination"  are  the  same  as  those 
which  appeared  on  past  examination  announce- 
ments. Following  each  title,  the  year  in  which 
the  announcement  was  issued  is  shown  in 
parentheses.  If  more  than  one  examination  of 
the  same  kind  was  announced  during  the  period 
covered  by  the  list,  the  last  examination  only  is 
listed. 

Salary  range.- — Salaries  in  Washington,  D.  C, 
are  specified  by  law  in  accordance  with  a  def- 
inite classification  of  positions.  This  classifica- 
tion is  applicable  to  Department  of  Agriculture 
positions  in  the  field.  In  general,  therefore, 
there  is  little  variation  between  the  salaries  of 


positions  in  the  field  service  and  the  salaries  of 
corresponding  Washington  positions.  In  the 
list  which  foUows,  the  first-named  salary  is  the 
usual  entrance  rate  in  the  position  for  which  the 
examination  was  held.  The  salary  next  named 
is  the  highest  salary  that  can  be  paid  in  that 
position.  Salaries  for  civil-service  positions  are 
subject  to  a  deduction  of  3}£  percent  toward  a 
retirement  annuity.  The  salary  schedule  and  a 
chart  of  the  classification  system  are  given  in  the 
appendix. 

Applicability. — Where  an  examination  was 
held  to  fill  vacancies  in  the  Department  of 
Agriculture  or  in  any  of  its  subdivisions,  such 
as  the  Commodity  Exchange  Administration, 
that  fact  is  so  indicated,  and  means  that  recruit- 
ment was  contemplated  for  positions  either  in 
Washington,  D.  C,  or  in  the  field,  or  both.  Use 
of  the  term  "general"  indicates  that  the  exam- 
ination was  held  to  fill  suitable  civil-service 
vacancies  in  any  appropriate  Federal  agency, 
either  in  Washington  or  in  the  field,  or  both. 
"Departmental"  indicates  that  the  examination 
was  held  to  fill  vacancies  in  any  Federal  agency 
in  Washington,  D.  C. 
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EXAMINATION  TITLES 


Title  and  year  of  examination 


Salary  range 


Applicability 


Accountant: 

Assistant  chief  (1937) 

Chief  (1937) 

Principal  (1937) 

Accountant  and  auditor: 

(1937) 

Accounting  and  auditing  assistant: 

(1936) 

Accounting  machine  operator,  alphabetic: 

(1938) 

Accounting     machine     (alphabetic)     operators, 
supervisor  of: 

(1936) 

Addressograph  operator: 

Junior  (1939) 

Under  (1939) 

Addressograph  operator,  automatic  3- A: 

(1934) 

Addressograph  operator,  F-l  and  F-2: 

(1934) 

Administrator,  experiment  station: 

Principal  (1937) 

Aeronautical  engineer: 

(1940) 

Assistant  ( 1 940) 

Associate  (1940) 

Agricultural  aid: 

(1936) 

Assistant  (1936) 

Junior  (1936) 

Senior  (1936) 

Under  (1936) 

Agricultural  assistant,  emergency: 

(1933) 

Agricultural  Economist: 

(1939) 

Assistant  ( 1 939) 

Associate  (1939) 

Junior  (1940) 

Principal  (1939) 

Senior  (1939) 

Agricultural  engineer: 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Junior  (1937) 


Senior  (1936) 

Agricultural  explorer: 
Principal  (1934)_. 


Agriculturist,  extension: 

Principal  (1939) 

Senior  (1939) 

Agriculturist,   extension    (boys'   and  girls'   4— H 
Club  work) : 

Senior  (1934) 

Agriculturist,  extension  (county  agent  work) : 
Senior  (1934) 

Agriculturist,  extension  (extension  research) : 

(1934) 

Associate  (1934) 

Agronomist: 

Associate,  and  superintendent  (1938) 

Principal  (1936) 

Agronomist  (cotton): 

Assistant  (1939) 

Associate  (1935) 


$4 
5 
3 

3 

1 


600-S5 
600-  6 
800-  4 

200-  3 

800-  2 

440-   1 

800-  2 


440- 
260- 


800- 
200- 


440-  1 

260-  1 

600-  6 

800-  4 
600-  3 
200-  3 

800-  2 
620-  1 
440-  1 
000-  2 
260-  1 

000-  2 


800- 
600- 
200- 
000- 
600- 
600- 


800-  4 
600-  3 
200-  3 
000-  2 

600-  5 

600-  6 


600-  6 
600-  5 


600-  5 
600-  5 


200-  3 
600-  6 

600-  3 
200-  3 


400 
400 
600 

800 

160 

800 

160 

800 
620 

800 

620 

400 

600 
200 
800 

160 
980 
800 
600 
620 

600 

600 
200 
800 
600 
400 
400 

600 
200 
800 
600 

400 

400 


400 
400 


400 

400 

600 
800 

800 
400 

200 
800 


Commodity  Exchange  Administration. 
Do. 
Do. 

Do. 

General. 

Do. 


Departmental. 

General. 
Do. 

Departmental. 

Do. 

Office  of  Experiment  Stations. 

General. 
Do. 
Do. 

Soil  Conservation  Service. 
Do. 
Do. 
Do. 
Do. 

Agricultural  Adjustment  Administration. 

Bureau  of  Agricultural  Economics. 

Do. 

Do. 
General. 
Bureau  of  Agricultural  Economics. 

Do. 

Bureau  of  Agricultural  Engineering.1 

Do. 

Do. 
Bureau  of  Agricultural  Engineering  >  and  Soil 

Conservation  Service. 
Bureau  of  Agricultural  Engineering.1 

Bureau  of  Plant  Industry. 


Extension  Service. 
Do. 


Department  of  Agriculture. 
Do. 

Do. 

Do. 

Bureau  of  Plant  Industry. 
Do. 

Do. 
Do. 


1  Merged  July  1,  1939,  into  a  new  Bureau  of  Agricultural  Chemistry  and  Engineering. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Agronomist  (cotton  genetics  and  breeding) : 

Senior  (1934) 

Agronomist  (cotton  improvement,  single-variety 
community) : 

(1934) 

Agronomist  (forage  crops) : 

(1936) 

Assistant  (1939) 

Associate  (1939) 

Agronomist  (forage  crops  and  diseases) : 

Assistant  (1935) 

Agronomist  (soil  conservation) : 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Agronomist  (sugar  beet  investigations) : 

Associate  (1 938) 

Agronomist  (sugar  plant  investigations) : 

Assistant  ( 1 935) 

Agronomist  (tobacco  investigations) : 

(1939) 

Analyst,  administrative: 

(1940) 

Assistant  ( 1 940) 

Associate  (1940) 

Chief  (1940) 

Principal  (1940) 

Senior  (1940) 

Analvst,  educational  (tests  and  measurements) : 

(1937) 

Senior  (1937) 

Analvst,  mathematical  statistical: 
(1938)-_ 

Assistant  (1938) " 

Associate  (1938) 

Senior  (1938) 

Analyst,  social  science: 

(1937) 

Assistant  (1937) 

Associate  (l 937) 

Junior  (1937) 

Principal  (1937) 

Senior  (1937) 

Animal  breeder: 

Junior  (1940) 

Animal  fiber  technologist: 

Assistant  (1936) 

Junior  (1938) 

Animal  husbandman: 

Principal  (1937) 

Animal    husbandman    (beef    and    dual-purpose 
cattle) : 

(1935) 

Associate  ( 1 935) 

Junior  (1936) 

Animal  husbandman  (genetics) : 

Senior  (1936) 

Animal    husbandman    (range    cattle    investiga- 
tions) : 

Assistant  (1936) 

Animal  husbandman  (sheep) : 

Junior  (1936) 

Animal  husbandman  (sheep  breeding) : 

Assistant  (1936) 

Animal  husbandman  (sheep  and  goat  breeding) : 

(1937) 

Associate  (1937) 


$4,  600-S5,  400 


3,  800-  4 
3,  800-  4 

2,  600-  3 

3,  200-  3 

2,  600-  3 

3,  800-  4 

2,  600-  3 

3,  200-  3 

2,  600-  3 

2,  600-  3 

3,  800-  4 


3,800- 

2,  600- 

3,  200- 
6,  500- 
5,  600- 

4,  600- 


3,  800- 
2,  600- 
3,200- 
2,  000- 
5,  600- 

4,  600- 


3,  800- 
3,  200- 
2,000- 


3,  800-  4 

4,  600-  5 

3,  800-  4 

2,  600-  3 

3,  200-  3 

4,  600-  5 


2,  000-  2 

2,  600-  3 
2,  000-  2 

5,  600-  6 


4,  600-  5 

2,  600-  3 
2,000-  2 

2,  600-  3 

3,  800-  4 
3,  200-  3 


600 

600 

200 
800 

200 

600 
200 
800 

200 

200 

600 

600 
200 
800 
500 
400 
400 

600 
400 

600 
200 
800 
400 

600 
200 
800 
600 
400 
400 

600 

200 
600 

400 


600 
800 
600 

400 


200 

600 

200 

600 
800 


Bureau  of  Plant  Industry. 


Do. 

Bureau   of   Plant    Industry   and   Soil    Conser- 
vation Service. 
Bureau  of  Plant  Industry. 
Do. 

Do. 

Soil  Conservation  Service. 
Do. 
Do. 

Bureau  of  Plant  Industry. 

Do. 

Do. 

General. 
Do. 
Do. 
Do. 
Do. 
Do. 

Extension  Service. 
Do. 

Soil  Conservation  Service. 
Do. 
Do. 
Do. 

General. 
Do. 
Do. 
Do. 
Do. 
Do. 

Do. 

Bureau  of  Animal  Industry. 
Department  of  Agriculture. 

Bureau  of  Animal  Industry. 


Do. 
Do. 

Department  of  Agriculture. 

Bureau  of  Animal  Industry. 

Do. 

Department  of  Agriculture. 

Bureau  of  Animal  Industry. 

Do. 
Do. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Animal  husbandman  (swine) : 

Associate  (1937) 

Junior  (1936) 

Senior  (1935) 

Animal  nutrition,  associate  in: 

(1937) 

Animal  nutrition,  junior  in: 

(1938) 

Architect: 

(1939) 

Assistant  (1939) 

Associate  ( 1 939) 

Principal  (1935) 

Senior  (1939) 

Architectural  engineer: 

(1935) 

Assistant  ( 1 935) 

Associate  (1935) 

Senior  (1935) 

Artist,  botonical: 

(1933) 

Artist-designer: 

Chief  (1939) 

Principal  (1939) 

Senior  (1939) 

Automotive  engineers: 

(1932) 

Billing-bookkeeping  machine  operator: 

Junior  (1937) 

Biochemist: 

(1935) 

Principal  (1936) 

Biochemist  (nut  investigations) : 

(1939) 

Biochemist  (nutrition) : 

Assistant  (1936) 

Biologist  (food  habits  research) : 

Junior  (1936) 

Biologist  (fur  resources) : 

Junior  (1936) 

Biologist  (wildlife) : 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Biologist  (wildlife  management) : 

(1937) 

Junior  ( 1 937) 

Biologist  (wildlife  research) : 

Junior  (1938) 

Blueprint  operator: 

Junior  (1938) 

Under  (1938) 

Bookkeeping  machine  (flat-bed)  operator: 
(1936) 

Botanist: 

Assistant  (1937) 

Associate  (1 937) 

Junior  (1937) 

Principal  (1933) 

Botanist  (seed): 

Junior  (1935) 

Bricklaver: 

(1932) 

Senior  (1932) 

Cabinetmaker: 

Senior  (1937) •_ 


3, 

2, 
4, 

200-S3, 
000-  2, 
600-  5, 

3, 

200- 

3, 

2, 

000- 

2, 

3, 

2, 
3, 
5, 

4, 

800- 
600- 
200- 
600- 
600- 

4, 
3, 
3, 
6, 
5, 

3, 

2, 
3, 

4, 

800- 
600- 
200- 
600- 

4, 
3, 
3, 
5, 

3, 

200- 

3, 

2, 

2, 
2, 

600- 
300- 
000- 

3, 

2, 
2, 

3, 

800- 

4, 

1, 

440- 

1, 

3, 

5, 

800- 
600- 

4, 
6, 

3, 

800- 

4, 

2, 

600- 

3, 

2, 

000- 

2, 

2, 

000- 

2, 

3, 

2, 
3, 

800- 
600- 
200- 

4, 

3, 
3, 

3, 
2, 

800- 
000- 

4, 

2, 

2, 

000- 

2, 

1, 
1, 

440- 
260- 

1, 
1, 

1, 

620- 

1, 

2, 
3, 

2, 
5, 

600- 
200- 
000- 
600- 

3, 

3, 
2, 
6, 

2, 

000- 

2, 

1, 

1. 

680- 
860- 

2, 

2, 

800 
600 
400 

800 

600 

600 
200 
800 
400 
400 

600 
200 
800 
400 

800 

200 
900 
600 

600 

800 

600 
400 

600 

200 

600 

600 

600 
200 
800 

600 
600 

600 

800 
620 

980 

200 
800 
600 
400 

600 

040 
300 


1,  860-  2,  300 
Merged  July  1,  1939,  into  a  new  Bureau  of  Agricultural  Chemistry  and  Engineering. 


Bureau  of  Animal  Industry. 
Department  of  Agriculture. 
Bureau  of  Animal  Industry. 

Do. 

Department  of  Agriculture. 

General. 

Do. 

Do. 
Forest  Service. 
General. 

Forest  Service. 
Do. 
Do. 
Do. 

Bureau  of  Plant  Industry 

General. 
Do. 
Do. 

Do. 

Do. 

Do. 
Bureau  of  Chemistry  and  Soils.' 

Bureau  of  Plant  Industry. 

General. 

Department  of  Agriculture. 

Do. 

Forest  Service  and  Soil  Conservation  Service. 
Do. 
Do. 

Soil  Conservation  Service. 
Department  of  Agriculture. 

Do. 

General. 
Do. 

Departmental. 

Bureau  of  Plant  Industry. 

Do. 
Department  of  Agriculture. 

Do. 

Do. 

General. 
Do. 

Departmental 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Cadastral  engineer  (aerial  surveys): 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Calculating  machine  operator: 

Junior  (1936) 

Card-punch  operator: 

Under  (1940) 

Card-punch  operator,  alphabetic: 

(1940) 

Carpenter: 

Senior  (1937) 

Cereal  technologist: 

(1936) 

Chemical  engineer: 

Principal  (1938) 

Chemical  technologist: 

(1940) 

Associate  (1 940) 

Senior  (1940) 

Chemist: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Principal  (1938) 

Senior  (1940) 

Chemist  (insecticides): 

Associate  (1934) 

Civil  engineer: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Senior  (1940) 

Civil  service  examiner: 

Junior  (1936) 

Climatologist: 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Commodity  exchange  investigator: 

(1937) 

Assistant  (1937) . 

Associate  (1937) 

Principal  (1937) 

Senior  (1937) 

Conservationist  (forestry) : 

(1935) .* 

Assistant  (1 935) 

Associate  (1935) 

Principal  (1935) 

Senior  (1935) 

Conservationist,  soil  (farm  planning) 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Senior  (1936) 

Cotton  classing,  specialist  in: 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Cotton  technologist: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Junior  (1936) 

Senior  (1940) 


S3 
2 
3 


800-S4 
600-  3 
200-  3 

400-   1 

260-   1 

260-  1 

860-  2 

800-  4 

600-  6 


800-  4 
200-  3 
600-  5 


800-  4. 
600-  3 
200-  3 
600-  6 
600-  5 

200-  3 


800- 
600- 
200-  3 
600-  5. 


620-  1 

800-  4 
600-  3 
200-  3, 

800-  4 
600-  3 
200-  S 
600-  6 
600-  5 

800-  4 
600-  3 
200-  3 
600-  6 
600-  5 


800-  4 
600-  3 
200-  3 
600-  5 


800- 
600- 
200-  3 


800-  4 


600- 
200- 
000- 
600- 


600 
200 
800 

800 

620 

620 

300 

600 

400 

600 
800 
400 

600 
200 
800 
400 
400 

800 

600 
200 
800 
400 

980 

600 
200 
800 

600 
200 
800 
400 
600 

600 
200 
800 
400 
400 

600 
200 
800 
400 

600 
200 
800 

600 

200 
800 
600 
400 


General. 
Do. 
Do. 

Departmental. 

General. 

Do. 

Departmental. 

Bureau  of  Plant  Industry. 

Department  of  Agriculture. 

General. 
Do. 
Do. 

Do. 
Do. 
Do. 

Department  of  Agriculture. 
General. 

Bureau  of  Entomology  and  Plant  Quarantine. 

General. 
Do. 
Do. 
Do. 

Do. 

Soil  Conservation  Service. 
Do. 
Do. 

Commodity  Exchange  Administration. 
Do. 
Do. 
Do. 
Do. 

Department  of  Agriculture. 
Do. 
Do. 
Do. 
Do 

Soil  Conservation  Service. 
Do. 
Do. 
Do. 

Bureau  of  Agricultural  Economics. 
Do. 
Do. 

Bureau  of  Agricultural   Chemistry  and  Engi- 
neering and  Bureau  of  Home  Economics. 
Do. 
Do. 
Bureau  of  Agricultural  Economics. 
Bureau  of  Agricultural   Chemistry  and   Engi- 
neering and  Bureau  of  Home  Economics. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Cotton  fiber  technologist: 

Associate  (1935) 

Cottonseed  technologist: 

(1937) 

Credit  union  investigator: 

Assistant  ( 1 935) 

Crop-production  loans  supervisor  (field): 

(1933) 

Crop-production  loans  supervisor  (State): 

(1933) 

Cytologist  (cotton) : 

Associate  (1935) 

Cytologist  (horticulture) : 

(1936) 

Associate  (1935) 

Dairv  husbandman: 

Associate  (1932) 

Dietitian: 

Chief  (1939) '___. 

Head  (1939) 

Staff  (1939) 

Dog  kennelman: 

Junior  (1938) 

Domestic  attendant  (seamstress) : 

Junior  (1 939) 

Draftsman : 

(1937) . 

Assistant  (1937) 

Chief  (1937) 

Principal  (1937) 

Senior  (1937) 

Draftsman,  engineering: 

(1940) 

Assistant  (1940) 

Chief  (1940) 

Junior  (1940) 

Principal  (1940) 

Senior  (1940) 

Draftsman,  engineering  (aeronautical) : 

(1940) 

Assistant  (1940) 

Chief  (1940) 

Principal  (1940) 

Senior  (1940) 

Draftsman,  engineering  (mechanical): 

Chief  (1939) 

Principal  (1939) 

Senior  (1939) 

Draftsman,  lithographic: 

(1936) 

Assistant  (1936) 

Principal  (1936) 

Senior  (1936) 

Draftsman,  Statistical: 

(1940) 

Assistant  (1940) 

Chief  (1940) 

Principal  ( 1 940) 

Senior  (1940) 

Draftsman,  topographic: 

(1939) 

Assistant  (1939) 

Chief  (1939) 

Principal  (1939) 

Senior  (1939) 

Duplicating  key-punch  (alphabetic)  operator 
(1936) 


$3,  200-S3,  800 


800-  4,  600 
600-  3,  200 


800-  2,  160 

400 

200-  3,  800 

800-  4,  600 
200-  3,  800 

200-  3 

300-  2 
000-  2 
800-  2 

440-   1 

320-   1 


800- 
620- 
600- 
300- 
000- 

800- 
620- 
600- 
440- 
300- 
000- 


800-  2 
620-  1 
600-  3 
300-  2 
000-  2 

600-  3 
300-  2 
000-  2 

800-  2 
620-  1 
300-  2 
000-  2 

800-  2 
620-  1 
600-  3 
300-  2 
000-   2 


800- 
620- 
600- 
300- 
000- 


800 

900 
600 
160 

800 

800 

160 
980 
200 
900 
600 

160 
980 
200 
800 
900 
600 

160 
980 
200 
900 
600 

200 
900 
600 

160 
980 
900 
600 

160 
980 
200 
900 
600 

160 
980 
200 
900 
600 


1,  440-   1,  800 


Bureau  of  Plant  Industry. 
Bureau  of  Agricultural  Economics. 
Farm  Credit  Administration. 

Do. 

Do. 

Bureau  of  Plant  Industry. 

Do. 
Do. 

Bureau  of  Dairy  Industry. 

General. 
Do. 
Do. 

Bureau  of  Animal  Industry. 

Bureau  of  Home  Economics. 

General. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 

Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 
Do. 
Do. 

Departmental. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Duplicating  key-punch    (alphabetic)   operators 
supervisor  of: 

(1936) 

Economic  geographer: 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Economist: 

(1940) 

Assistant  ( 1 940) 

Associate  (1940) 

Principal  (1940) 

Senior  (1940) 

Editor,  technical: 

(1935) 

Associate  (1935) 

Senior  (1935) 

Editorial  clerk: 
n  939)  _ 

Principai"("l939) """ 

Education  specialist,  parent  (extension) : 

(1936) 

Electrician : 

Senior  (1937) 

Electrification  specialist,  field  home: 

(1940) 

Electrochemist: 

Associate  (1935) 

Endocrinologist : 

(1937) 

Engineer: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Senior  (1940) 

Engineman,  steam-electric: 

(1934) 

Engraver,  copper  plate  map: 

Apprentice  (1940) 

Junior  (1940) 

Entomological  inspector : 

Junior  (1938) 

Entomologist: 

Assistant  (1937) 

Associate  (1937) 

Junior  (1940) 

Entomologist  (apiculture) : 

Junior  (1937) 

Entomologist  (man  and  animals) : 

Assistant  (1935) 

Junior  (1935) 

Entomologist  (physiology) : 

(1935) 

Entomologist  (physiology  and  toxicology) : 

Junior  (1937) 

Entomologist  (plant  disease  transmission) : 

Assistant  (1935) 

Entomologist  (taxonomy): 

Assistant  (1940) 

Associate  (1937) 

Exhibits  designer: 

Assistant  (1937) 

Associate  (1937) 

Exhibits,  specialist  in: 

(1940) 

Extension  economist: 

Senior  (1934) 


$1,  800-S2,  160 


3,  800-  4 

2,  600-  3 

3,  200-  3 

3,  800-  4 

2,  600-  3 

3,  200-  3 
5,  600-  6 

4,  600-  5 

3,  800-  4 
3,  200-  3 
4,600-  5 

1,  800-  2 

2,  300-  2 

4,600-  5 
1,860-  2 
2,600-  3 
3,200-  3 

3,  800-  4 

3,  800-  4 
2,600-  3 
3,200-  3 

4,  600-  5 

1,  680-  2 

1,260-  1 
1,440-  1 

2,  000-  2 

2,  600-  3 

3,  200-  3 
2,  000-  2 

2,000-  2 

2,  600-  3 

2,  000-  2 

3,  800-  4 
2,000-  2 
2,  600-  3 

2,  600-  3 

3,  200-  3 

2,  600-  3 

3,  200-  3 

3,  800-  4 

4,  600-  5 


600 
200 
800 

600 
200 
800 
400 
400 

600 
800 
400 

160 
900 

400 

300 

200 

800 

600 

600 
200 
800 
400 

040 

620 

800 

600 

200 
800 
600 

600 

200 
600 

600 

600 

200 

200 

800 

200 
800 

600 

400 


Departmental. 

Soil  Conservation  Service. 
Do. 
Do. 

General. 
Do. 
Do. 
Do. 
Do. 

Forest  Service. 
Do. 
Do. 

Departmental. 
Do. 

Department  of  Agriculture. 

Departmental. 

Rural  Electrification  Administration. 

General. 

Bureau  of  Dairy  Industry. 

General. 
Do. 
Do. 
Do. 

Departmental. 

General. 
Do. 

Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Do. 
General. 

Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 
Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Do. 
Do. 

Forest  Service. 
Do. 

Extension  Service. 

Department  of  Agriculture. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Farm  loan  registrar: 

(1936) 

Deputy  (1935) 

Field  aid: 

Junior  (1939) 

Field  aid  (entomology) : 

(1936) 

Assistant  (1936) 

Junior  (1939) 

Under  (1939) 

Field  aid  (forage  crops) : 

Senior  (1939) 

Field  aid  (seasonal  employmeit): 

(1932) 

Assistant  (1932) 

Field  assistant  (entomology) : 

(1936) 

Senior  (1939) 

Field  assistant  (seasonal  employment) 
(1932) 

Fire  cooperation  specialist: 

(1938) 

Fire  prevention  officer: 

(1936) 

Forest  code  examiner: 

Senior  (1934) 

Forest  ecologist: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Junior  (1935) 

Principal  (1939) 

Senior  (1939) 

Forest  economist: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Principal  (1939) 

Senior  (1939) 

Forest  pathologist: 

Junior  (1935) 

Forestry  student  aid: 

(1939) 

Forestry  technician,  assistant  to: 

(1936) 

Gardner  (greenhouse): 

Assistant  (1938) 

Geneticist,  animal: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Senior  (1940) 

Geneticist,  cotton: 

Associate  (1935) 

Geneticist  (forage  crops) : 

Associate  (1936) 

Geneticist  (horticulture) : 

Associate  (1935) 

Junior  (1935) 

Senior  (1936) 

Geneticist,  plant: 

Assistant  (1940) 

Associate  (1940) 

Geneticist  (poultry): 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Senior  (1938) 


$4,  600-S5,  400 
3,  500-  4,  100 


440-  1,  800 

440-  1,  800 

020-  1,  380 

440-  1,800 

020-  1,  380 

000-  2,  600 

440-  1,  800 

260-  1,  620 

000-  2,  600 

000-  2,  600 

000-  2,  600 

800-  4,  600 

200-  3,  800 

600-  5,  400 

800-  4,  600 

600-  3,200 

200-  3,  800 

000-  2,  600 

600-  6,  400 

600-  5,  400 

800-  4,  600 

600-  3,  200 

200-  3,  800 

600-  6,  400 

600-  5,400 

000-  2,  600 

260-  1,  620 

620-  1,  980 

260-  1,  620 

800-  4,  600 

600-  3,  200 

200-  3,  800 

60U-  5,  400 

200-  3.  800 

200-  3,  800 

200-  3,  800 

000-  2,  600 

600-  5,  400 

600-  4,  600 

200-  3,  800 

800-  4,  600 

600-  3,  200 

200-  3,  800 

600-  5,  400 


Farm  Credit  Administration. 
Do. 

Bureau  of  Plant  Industry. 

Bureau  of  Entomology  and  Plant  Quarantine. 
Do. 
Do. 
Do. 

Bureau  of  Plant  Industry. 

Department  of  Agriculture. 
Do. 

Bureau  of  Entmologv  and  Plant  Quarantine. 
Do. 

Department  of  Agriculture. 

Forest  Service. 

Do. 

Do. 

Do. 
Do. 
Do. 

Department  of  Agriculture. 
Forest  Service. 
Do. 

Do. 
Do. 
Do. 
Do. 
Do. 

Department  of  Agriculture. 

Forest  Service. 

Forest  Service  and  Bureau  of  Entomology  and 
Plant  Quarantine. 

Bureau  of  Plant  Industry. 

Bureau  of  Animal  Industry. 
Do. 
Do. 
Do. 

Bureau  of  Plant  Industry. 

Department  of  Agriculture. 

Bureau  of  Plant  Industry. 
Do. 
Do. 

Do. 
Do. 

Bureau  of  Animal  Industry. 
Do. 
Do. 
Do. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Geneticist  (tobacco  investigations) : 

Assistant  (1935) 

Geologist : 

Assistant  (1939) 

Associate  (1939) 

Geomorphologist : 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Grain  inspection,  supervisor  of: 

Junior  (1937) 

Graphotvpe  operator: 

(1939) 

Home  economics  information,  assistant  in: 
(1937) 

Home  economics  information,  junior  in: 

(1938) 

Home  economics  specialist: 

Junior  (1936) 

Home  economist: 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Home  economist,  extension: 

Senior  (1939) 

Home  economist,  extension  (4-H  Club  work) 
Associate  (1936) 

Horticulturist: 

(1936) 

Assistant  (1936) 

Associate  ( 1 936) 

Principal  (1935) 

Senior  (1936) 

Horticulturist  (transportation  and  storage) : 
Junior  (1937) 

Household  equipment  specialist: 

Assistant  (1939) 

Associate  (1939) 

Illustrator  (air-brush) : 

(1940) 

Assistant  (1940) 

Junior  (1940) 

Senior  (1940) 

Illustrator,  commercial: 

(1935) 

Assistant  (1935) 

Information  assistant: 

Junior  (1940) 

Information  specialist: 

(1940) 

Assistant  (1940) 

Associate  ( 1 940) 

Principal  (1940) 

Senior  (1940) 

Information  specialist,  visual: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Laboratory  aid: 

Junior  (1939) 

Laboratory  aid  (plant  technology) : 

Assistant  ( 1 939) 

Laboratory  mechanic  (glassblower) : 

Senior  (1940) 

Laborer : 

Junior  (1933) 

Senior  (1933) 


$2,  600-S3,  200 


600-  3 
200-  3 

800-  4 
600-  3 
200-  3 

000-  2 

260-  1 

600-  3 

000-  2 

000-  2. 

800-  4 
600-  3 
200-  3 

600-  5 

200-  3 

800-  4 
600-  3 
200-  3 
600-  6 
600-  5 

000-  2 

600-  3 
200-  3 

000-  2 
800-  2 
620-  1 
300-  2 

800-  2 
620-  1 

000-  2 

800-  4 
600-  3 
200-  3 
600-  6 
600-  5 

800-  4 
600-  3 
200-  3 

440-  1 

620-  1 

000-  2 

080-  1 
200-  1 


200 
800 

600 
200 
800 

600 

620 

200 

600 

600 

600 
200 
800 

400 

800 

600 
200 
800 
400 
400 

600 

200 
800 

600 
160 
980 
900 

160 
980 

600 

600 
200 
800 
400 
400 

600 
200 
8O0 

800 

980 

600 

380 
500 


Bureau  of  Plant  Industry. 

Departmental. 
Do. 

Soil  Conservation  Service. 
Do. 
Do. 

Bureau  of  Agricultural  Economics. 

General. 

Bureau  of  Home  Economics. 

Do. 

Department  of  Agriculture. 

Bureau  of  Home  Economics. 
Do. 
Do. 

Extension  Service. 

Department  of  Agriculture. 

Soil  Conservation  Service. 

Do. 

Do. 
Bureau  of  Plant  Industry. 
Soil  Conservation  Service. 

Department  of  Agriculture. 

Bureau  of  Home  Economics. 
Do. 

General. 
Do. 
Do. 
Do. 

Farm  Credit  Administration. 
Do. 

General. 

Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 

Bureau  of  Plant  Industry. 

Do. 

General. 

Do. 
Do. 


24 


EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Land  appraiser: 

(1938) --- 

Assistant  (1938) 

Associate  (1938) 

Land  bank  examiner: 

Assistant  (1934) 

Lay  inspector: 

Assistant  (1939) 

Librarian : 

Junior  (1940) 

Libraries,  director  of  (principal  librarian) : 

(l&iO) 

Libraries,  assistant  director  of  (librarian) : 

(1940) 

Library  assistant: 

(1933) 

Junior  (1933) 

Minor  (1933) - 

Under  (1933) 

Lithographer,  artistic: 

(1940) 

Apprentice  ( 1 940) 

Assistant  ( 1 940) 

Chief  (1936) 

Junior  (1940) 

Senior  (1940) 

Marketing  specialist: 

(1939) 

Assistant  (1939) 

Associate  ( 1 939) 

Junior  (1939) 

Principal  (1938) 

Senior  (1938) 

Marketing  specialist  (beef  grade  supervisor) : 

Associate  (1934) 

Marketing  specialist  (fruits  and  vegetables) : 

Assistant  (1937) 

Marketing    specialist     (fruits    and    vegetables, 
canned) : 

Assistant  (1937) 

Marketing    specialist     (fruits    and    vegetables, 
canned  or  frozen) : 

Assistant  (1940) 

Junior  (1940) 

Marketing   specialist    (livestock   market   super- 
vision) : 

(1939) 

Assist  ant  ( 1 939) 

Associate  (1939) 

Senior  (1939) 

Marketing  specialist  (meat  grader): 

Assistant  (1938) 

Marketing  specialist  (wool): 

(1939) 

Senior  (1939) 

Merchandising  specialist  (writer): 

Assistant  (1940) 

Associate  (1940) 

Messenger: 

Assistant  (1938) 

Meteorologist: 

Junior  (1940) 

Meteorologist,  statistical: 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Milling  and  baking  investigations  technologist: 
Junior  (1934) 


Salary  range 


$3,  800-S4,  600 

2,  600-  3,  200 

3,  200-  3,  800 

2,  900-  3,  500 

1,  620-  1,  980 

2,  000-  2,  600 
5,  600-  6,  400 

3,  800-  4,  600 

1,  800-  2,  160 

1,  620-  1,  980 

1,  260-  1,  620 

1,  440-  1,  800 

1,  800-  2,  160 
1,  260-  1,  620 

1,  620-  1,  980 

2,  600-  3,  200 

1,  440-  1,  800 

2,  000-  2,  600 

3,  800-  4,  600 

2,  600-  3,  200 

3,  200-  3,  800 

2,  000-  2,  COO 
5,  600-  6,  400 

4,  600-  5,  400 

3,  200-  3,  800 
2,  600-  3,  200 


2,  600-  3,  200 


2,  600-  3,  200 
2,  000-  2,  600 


3,  800- 
2,  600- 
3,200- 
4,600- 


4,600 
3,200 
3,800 
5,400 


2,  600-  3,  200 


3,  800- 

4,  600- 

2,  600- 

3,  200- 

1,  080- 
2,000- 

3,800- 

2,  600- 

3,  200- 


4,  600 
5,400 

3,200 
3,800 

1,  440 

2,  600 

4,  600 
3,200 
3,800 


2,  000-  2.  600 


Applicability 


Merged  July  1.  1939.  into  a  new  Bureau  of  Agricultural  Chemistry  and  Engineering 


Bureau  of  Agricultural  Engineering.1 
Do. 
Do. 

Farm  Credit  Administration. 

Bureau  of  Animal  Industry. 

General. 

Department  of  Agriculture. 

Do. 

General. 
Do. 
Do. 
Do. 

Do. 

Do. 

Do. 
Departmental. 
General. 

Do. 

Agricultural  Marketing  Service 

Do. 

Do. 

Do. 
Bureau  of  Agricultural  Economics. 

Do. 

Do. 
Do. 

Do. 


Agricultural  Marketing  Service. 
Do. 


Do. 
Do. 
Do. 
Do. 

Bureau  of  Agricultural  Economics. 

Do. 
Do. 

Rural  Electrification  Administration. 
Do. 

Departmental. 

General. 

Soil  Conservation  Service. 
Do. 
Do. 

Bureau  of  Plant  Industry. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 

$1,  260-S1,  620 
1,  260-  1,  620 

3,  800- 

4,600 

3,  500- 
3,  800- 

4,  100 
4,  600 

1,800- 
1,  620- 
2,600- 
1,440- 
2,300- 
2,000- 

2,  160 

1,980 
3,200 
1,800 
2,  900 
2,  600 

2,  600- 
2,  300- 
2,000- 

3,  200 
2,900 
2,  600 

3,200- 
2,  600- 

3,800 
3,200 

1,800- 

1,  620- 

2,  600- 

1,  440- 

2,  300- 
2,000- 

2,  160 
1,980 
3,200 

1,  800 
2,900 

2,  600 

1,440- 
1,260- 

1,800 
1,  620 

1,440- 

1,800 

2,600- 

3,200 

1,  800- 

2,  160 

2,000- 

2,  600 

1,800- 

1,620- 

2,  160 

1,980 

1,800- 

2,  160 

1,800- 

2,  160 

2,000- 
5,  600- 

2,600 
6,400 

1,800- 

2,  160 

4,  600- 

5,400 

2,000- 

2,  600 

2,  600- 

3,  200 

2,000- 

2,600 

3,  800- 

2,  600- 

3,  200- 
2,  000- 

4,  600 
3,  200 
3,  800 
2,  600 

3,200- 

3,800 

Applicability 


Mimeograph  operator: 

(1933) 

Under  (1940) 

Morphologist  (horticulture) : 

(1936) 

Motion-picture  director: 

Junior  (1936) 

Senior  (1937) 

Motion-picture  photographer: 

(1940) 

Assistant  (1940) 

Head  (1940) 

Junior  (1940) 

Principal  (1940) 

Senior  (1940) 

Motion-picture  photographer,  aerial: 

Head  (1940) 

Principal  (1940) 

Senior  (1940) 

Motion-picture  specialist: 

(1937) 

Junior  (1 937) 

Motion-picture  technician: 

(1940) 

Assistant  (1940) 

Head  (1940) 

Junior  ( 1 940) 

Principal  (1940) 

Senior  (1940) 

Multigraph  operator: 

Junior  ( 1 933) 

Under  (1933) 

Multilith  operator: 

(1938) 

Mycologist  (soils) : 

Assistant  (1 940) 

Negative  cutter: 

(1940) 

Nematologist: 

Junior  (1935) 

Nurse,  graduate: 

(1933) 

Junior  (1937) 

Nurse,  graduate  (visiting  duty) : 

(1933) 

Nurse-technician    (bacteriology    and    roentgen 
ologv  combined) : 

(1933) 

Olericulturist: 

Junior  (1940) 

Principal  (1936) 

Painter: 

Senior  (1937) 

Paper  technologist: 

Senior  (1936) 

Parasitologist: 

Junior  (1934) 

Parasitologist  (nematodes) : 

Assistan  t  (1939) 

Pathological  inspector: 

Junior  (1938) 

Pathologist: 

(1935) 

Assistant  (1935) 

Associate  ( 1 935) 

Junior  (1937) 

Pathologist  (cereal  smuts): 

Associate  (1935) 


General. 
Departmental. 

Bureau  of  Plant  Industry. 

Department  of  Agriculture. 
Forest  Service. 

General. 
Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 
Do. 

Forest  Service. 
Do. 

General. 
Do. 
Do. 
Do. 
Do. 
Do. 

Do. 
Do. 

Departmental. 

Bureau  of  Plant  Industry. 

General. 

Bureau  of  Plant  Industry. 

General. 
Do. 

Do. 


Do. 

Do. 
Bureau  of  Plant  Industry. 

Departmental. 

Forest  Service. 

Bureau  of  Animal  Industry 

Do. 

Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Do. 

Do. 
Department  of  Agriculture. 

Bureau  of  Plant  Industry. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Pathologist  (corn  investigations) : 

Assistant  (1939) 

Pathologist  (cotton) : 

Associate  (1935) 

Pathologist  (cotton  diseases) : 

Senior  (1935) 

Pathologist   (cotton  and  other  fiber  crops  and 
diseases) : 

Principal  (1934) 

Pathologist  (forage  crops): 

Associate  ( 1 936) 

Pathologist  (horticulture): 

Associate  ( 1 936) 

Pathologist  (insect): 

Senior  (1936) 

Pathologist,  plant: 

(1940) 

Assistant  ( 1 940) . 

Associate  (1940) 

Pathologist  (rice  investigations): 

(1935) 

Pathologist  (tobacco): 

Junior  (1935) 

Pathologist  (tobacco  investigations): 

Assistant  (1935) 

Associate  (1939) 

Pathologist  (virus  diseases): 

(1936) 

Personnel  assistant: 

(1936) 

Principal  (1936) 

Senior  (1936) 

Personnel,  director  of: 

(1938) 

Assistant  (1938) 

Personnel  officer: 

(1936) 

Personnel  technician  (tests  and  measurements): 

(1940) 

Assistant  ( 1 940) 

Associate  (1 940) 

Junior  ( 1 940) 

Senior  (1940) 

Pharmacologist: 

(1939) 

Assistant  (1 939) 

Associate  (1939) 

Senior  (1939) 

Photogrammetrist: 

(1933) 

Photographer: 

Principal  (1936) 

Photographer  (wet  plate  or  dry  plate): 

(1936) 

Assistant  (1 936) 

Junior  (1936) 

Under  (1936) 

Photostat  operator: 

Junior  (1938) 

Under  (1938) 

Photostat  and  blueprint  operator: 

Junior  (1935) 

Phvsicist: 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Junior  (1938) 

Principal  ( 1 938) 

Senior  (1938) 


$2 
3 

4 


600-S3,  200 
200-  3,  800 
600-   5,  400 

600-  6,  400 

200-  3,  800 

200-  3,  800 

600-  5,  400 

800-  4,  600 
600-  3,  200 
200-  3,  800 

800-  4,  600 

000-  2,  600 

600-  3,  200 
200-  3,  800 

800-  4,  600 

600-  3,  200 
800-  4,  600 
200-  3,  800 

600-  7,  500 
800-  6,  400 

600-  5,  400 

800-  4,  600 
600-  3,  200 
200-  3,  800 
000-  2,  600 
600-  5,  400 

800-  4,  600 
600-  3,  200 
200-  3,  800 
600-  5,  400 

600-  3,  200 

300-  2,  900 

800-  2,  160 

620-  1,  980 

440-  1,  800 

260-  1,  620 


440- 
260- 


1,  800 
1,  620 


440-   1,  800 

800-  4,  600 
600-  3,  200 
200-  3,  800 
000-  2,  600 
600-  6,  400 
600-  5,  400 


Bureau  of  Plant  Industry. 
Do. 
Do. 

Do. 
Do. 
Do. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Bureau  of  Plant  Industry. 
Do. 
Do. 

Do. 

Do. 

Do. 
Do. 

Department  of  Agriculture. 

General. 
Do. 
Do. 

Do. 
Do. 

Do. 

Do. 
Do. 
Do. 
Do. 
Do. 

Bureau  of  Chemistry  and  Soils.1 
Do. 
Do. 
Do. 

General. 

Do. 

Do. 

Do. 
Do. 
Do. 

Departmental. 
Do. 

Do. 

Do. 
Do. 
Do. 
Do. 
Do. 
Do. 


1  Merged  July  1,  1939,  into  a  new  Bureau  of  Agricultural  Chemistry  and  Engineering. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Physicist,  soil: 

Senior  (1939) 

Physicist  (textiles) : 

Assistant — female  (1936) 

Physiologist: 

Associate  (1939) 

Physiologist  (apiculture): 

Assistant  (1935) 

Physiologist  (cotton) : 

Associate  (1935) 

Physiologist  (horticulture) : 

(1936) 

Assistant  (193^) 

Associate  (1935) 

Physiologist    (plant  hormones  investigations): 

Assistant  (1939) 

Physiologist,  plant: 

Principal  (1938) 

Physiologist,  plant  (sugar  beet  investigations): 

Assistant  (1938) 

Physiologist,  poultry: 

(1938) . 

Assistant  ( 1 938) 

Associate  (1938) 

Junior  (1938) 

Senior  (1938) 

Pilot,  autogiro: 

(1938) 

Pilot,  engineer: 

(1937) 

Plant  anatomist: 

Senior  (1939) 

Plant  breeder: 

Junior  (1940) 

Plant     pathological     inspector     (plant     disease 
control) : 

Assistant  (1937) 

Associate  (1 937) 

Plant  propagator: 

Junior  ( 1937) 

Plant  quarantine  inspector: 

Junior  (1937) 

Plasterer: 

(1932) 

Senior  (1932) 

Pomologist  (fruit  breeding) : 

(1939) 

Junior  (1937) 

Pomologist  (physiology) : 

(1939) 

Pomologist  (plant  propagation) : 

Junior  (1935) 

Poultry  aid: 

Assistant  (1935) 

Junior  (1940) 

Senior  (1935) 

Poultry  husbandman : 

Junior  (1940) 

Principal  (1938) 

Poultry  husbandman  (administration) : 

(1935) 

Senior  (1935) 

Poultry  husbandman  (biometrics) : 

Assistant  (1935) 

Poultry  husbandman  (genetics): 

Senior  (1935) 

Poultry  husbandman  (progeny  testing) : 

Assistant  (1935) 


$4,  600-S5 

2,  600-  3 

3.  200-  3 

2,  600-  3 

3,  200-  3 

3,  800-  4 

2,  600-  3 

3,  200-  3 

2,  600-  3 
5,  600-  6 
2,  600-  3 

3,800-  4. 

2,  600-  3 

3,  200-  3 
2,000-  2 

4,  600-  5 

3.  200-  3 

3.  800-  4 

4,  600-  5 
4,  600-  5 


2.600- 
3,  200- 

2,  000- 
2,000- 

1,  680- 
1,860- 

3,  800- 
2,000- 

3,800- 

2,  000- 

1,  620- 
1,440- 
2,000- 

2,000- 
5,  600- 

3,  800- 

4,  600- 

2,  600- 
4,600- 
2,  600- 


400 

200 

800 

200 

800 

600 
200 
800 

200 

400 

200 

600 
200 
800 
600 
400 

800 

600 

400 

400 

200 
800 

600 

600 

040 
300 

600 
600 

600 

600 

980 
800 
600 

600 
400 

600 
400 

200 

400 

200 


Bureau  of  Plant  Industry. 

Department  of  Agriculture. 

Bureau  of  Home  Economics. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Bureau  of  Plant  Industry. 

Do. 
Do. 
Do. 

Do. 

Do. 

Do. 

Bureau  of  Animal  Industry. 

Do. 

Do. 
Department  of  Agriculture. 
Bureau  of  Animal  Industry. 

Bureau  of  Entomology  and  Plant  Quarantine 

Forest  Service. 

Bureau  of  Plant  Industr}7. 

Do. 

Bureau  of  Entomology  and  Plant  Quarantine. 
Do. 

Department  of  Agriculture. 

Do. 

Departmental. 
Do. 

Bureau  of  Plant  Industry. 
Department  of  Agriculture. 

Bureau  of  Plant  Industry. 

Department  of  Agriculture. 

Bureau  of  Animal  Industry. 
Do. 
Do. 

General. 

Bureau  of  Animal  Industry. 

Do. 
Do. 

Do. 

Do. 

Do. 


28 


EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  i 

•ange 

,  800-S4,  600 
,  600-  3,  200 
,  200-  3,  800 
,  600-  5,  400 

1,000- 

2,600 

,800- 
,  600- 
,200- 

4,  600 
3,200 
3,800 

,800- 

4,  600 

1,800- 

!,  600- 
,200- 
t,  600- 

4,  600 
3,200 
3,  800 
5,400 

1,800- 

4,  600 

!,  000- 

2,  600 

,800- 

1,980 

1,000- 

2,  600 

!,  300- 

2,900 

!,  000- 

2,  600 

!,  300- 

2,900 

,800- 

1,980 

,  440- 

1,800 

,  620- 

1,980 

!,  600- 
!.  000- 

3,  200 
2,600 

,800- 
,620- 
,440- 
,260- 

2,  160 

1,980 
1,  800 
1,  620 

1,600- 

3,  200 

!.  000- 

2,  600 

,  440- 

1,800 

,800- 

2,  160 

,800- 

2,  160 

,  800- 
,  440- 

2,300 
1,800 

!,  000- 

2,600 

,440- 

1,800 

!,  800- 
!,  600- 
,200- 
,  600- 
-,  600- 

4,  600 
3,200 
3,800 
6,400 

5,  400  1 

Applicability 


Poultry  inspector: 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Senior  (1938) 

Pressman,  lithographic: 

(1932) 

Protozoologist: 

(1940) 

Assistant  (1940) 

Associate  ( 1 940) 

Psychologist,  public  relations: 

(1937) 

Radio  enginaer: 

(1938) 

Assistant  (1937) 

Associate  (1937) 

Senior  (1937) 

Radio  program  manager,  agricultural: 

(1933) 

Range  examiner: 

Junior  (1940) 

Rate  clerk,  express: 

(1940) 

Rate  clerk,  freight: 

(1940) 

Rate  clerk,  freight  (land  grant): 

(1940) 

Rate  clerk,  passenger: 

(1940) 

Rate  clerk,  passenger  (land  grant) : 

(1940) 

Rate  clerk,  pullman: 

(1940) . 

Rotaprint  operator: 

(1933) 

Scaler: 

Assistant  (1938) 

Scales  and  weighing,  inspector  of: 

(1936) 

Assistant  (1936) 

Scientific  aid: 

(1935) 

Assistant  (1940) 

Junior  (1936) 

Under  (1935) 

Scientific  aid  (blister  rust  control) : 

Chief  (1935) 

Scientific  aid  (color  technology) : 

Senior  (1936) 

Scientific  aid  (forage  crops): 

Junior  (1936) 

Scientific  aid  (horticulture) : 

(1936) 

Scientific  aid  (milling  and  baking  technology) : 
(1937) 

Scientific  aid  (parasitology) : 

(1938) 

Junior  (193S) 

Scientific  aid  (taxonomic  entomology) : 

Senior  (1934) 

Scientific  aid  (truck  crops) : 

Junior  (1936) 

Seamstress.      (See  Domestic  attendant.) 

Seed  technologist: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Principal  (1939) 

Senior  ( 1 939) 


S3 
2 
3 
4 


Bureau  of  Agricultural  Economics. 
Do. 
Do. 
Do. 

General. 

Bureau  of  Animal  Industry. 
Do. 
Do. 

Forest  Service. 

General. 
Do. 
Do. 
Do. 

Department  of  Agriculture. 

General. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Do. 

Forest  Service. 

Bureau  of  Animal  Industry. 
Do. 

Department  of  Agriculture. 

General. 

Bureau  of  Agricultural  Economics. 

Department  of  Agriculture. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Bureau  of  Agricultural  Economics. 

Bureau  of  Plant  Industry. 

Do. 

Do. 

Bureau  of  Animal  Industry. 
Do. 

Bureau  of  Entomology  and  Plant  Quarantine. 

Bureau  of  Plant  Industry. 


Agricultural  Marketing  Service. 
Do. 
Do. 
Do. 
Do. 
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EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Sheet-metal  worker: 

(1935) 

Silviculturist : 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Principal  ( 1 939) 

Senior  (1939) 

Social  anthropologist: 

Junior  (1940) 

Sociologist,  rural: 

(1940) 

Assistant  (1940) 

Associate  (1940) 

Junior  (1940) 

Senior  (1940) 

Soil  surveyor: 

Junior  (1938) 

Soil  technologist: 

(1936) 

Assistant  (1936) 

Associate  (1936) 

Junior  (1938) 

Senior  (1936) 

Soils  mechanics  engineer: 

Assistant  (1935) 

Associate  (1935) 

Sorting  machine  operator,  horizontal: 

(1939) 

Sorting   machine   operators,    horizontal;   super 
visor  of: 

(1936) 

Sorting  machine  operator,  nastor: 

(1934) 

Statistical  clerk: 

Assistant  (1935) 

Statistical  supervisor: 

(1940) 

Statistician: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Junior  (1940) 

Principal  (1939) 

Senior 

Statistician,  agricultural: 

Junior  (1934) 

Stenographer: 

Junior  (1940) 

Junior — men  only  (1940) 

Senior  (1940) 

Senior — men  only  (1940) 

Stock  clerk: 

(1935) 

Senior  (1935) 

Stonemason : 

(1932) 

Senior  (1932) 

Student  Aid: 

(1939) 

Tabulating  machine  operator: 

Junior  (1939) 

Taxation  economist: 

(1935) 

Assistant  (1935) 

Associate  (1935) 

Senior  (1935) 

Telegraph  operator: 

(1935) 


SI,  6S0-S2,  040 


3,  800- 

2,  600- 

3,  200- 
5,  600- 

4,  600- 


2,  000-  2 


3,800- 

2,  600- 

3,  200- 
2.  000- 

4,  600- 


2,  000-  2 


3,  800- 

2,  600- 

3,  200- 

2,  000- 

4,  600- 


2,  6C0-  3 

3,  200-  3 

1,260-  1 


1,  620- 
1.  440- 

1,  620- 
3,  200- 

3,  800- 

2,  600- 

3,  200- 
2,000- 
5,  600- 

4,  600- 


2,  000-  2 

1,  440-  1 

1,440-  1 

1,  620-  1 

1,  620-  1 


1,  620- 
1,  800- 

1,  680- 
1,860- 

1,440- 

1,440- 

3,  800- 

2,  600- 
3,200- 
4,600- 


600 
200 
800 
400 
400 

600 

600 
200 
800 
600 
400 

600 

600 
200 
800 
600 
400 

200 

soo 

620 


980 

800 

980 

800 

600 
200 
800 
600 
400 
400 

600 

SCO 
SOO 
980 
980 

980 
160 

040 
300 

800 

800 

600 
200 
SOO 
400 


5 

1,  800-  2,  160 


Departmental. 

Bureau  of  Plant  Industry  and  Forest  Service. 
Do. 
Do. 
Do. 
Do. 

General. 

Bureau  of  Agricultural  Economics. 

Do. 

Do. 
General. 
Bureau  of  Agricultural  Economics. 

Department  of  Agriculture. 

Soil  Conservation  Service. 

Do. 

Do. 
Department  of  Agriculture. 
Soil  Conservation  Service. 

General. 
Do. 

Do. 

Departmental. 

General. 

Departmental. 

General. 

Do. 
Do. 
Do. 
Do. 
Do. 
Do. 

Bureau  of  Agricultural  Economics. 

General. 
Do. 
Do. 
Do. 

Do. 
Do. 

Do. 
Do. 

Department  of  Agriculture. 

General. 

Forest  Service. 
Do. 
Do. 
Do. 

Departmental. 


30 


EXAMINATION  TITLES— Continued 


Title  and  year  of  examination 


Salary  range 


Applicability 


Telephone  operator: 

(1940) 

Textile  engineer: 

Assistant  (1939) 

Associate  (1939) 

Textile  technologist: 

Junior  (1940) 

Tobacco  grading  specialist: 

(1934) 

Assistant  (1934) 

Associate  (1934) 

Tobacco  inspector: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Junior  (1936) 

Toxicologist: 

(1934) 

Assistant  (1934) 

Associate  (1934) 

Senior  (1934) 

Training  Supervisor: 

(1936) 

Associate  (1936) 

Transportation  economist: 

(1939) 

Assistant  (1939) 

Associate  (1939) 

Principal  (1939) 

Senior  (1939) 

Typewriter  repairman: 

(1935) 

Typist: 

Junior  (1940) 

Junior — men  only  (1940) 

Senior  (1940) 

Senior — men  only  (1940) 

Utilization  representative: 

(1940) 

Veterinarian: 

Junior  (1940) 

Veterinarian  (animal  disease  research) : 
Senior  (1937) 

Veterinarian  (poultrv  pathology) : 

(1938) 

Assistant  (1938) 

Associate  (1938) 

Senior  (1938) 

Warehouse  examiner: 

Assistant  (1939) 

Associate  (1939) 

Junior  (1939) 

Wool  technologist: 

Assistant  (1939) 

Associate  (1938) 

Writer,  agricultural  research: 

(1936) 

Principal  (1936) 

Writer,  agricultural  research  (radio) : 
(1936) 

Writer,  special  agricultural  economic: 
(1937) 

Writer,  special  agricultural  research: 
(1936) 

Zoologist: 

Junior  (1936) 


SI,  260-$l,  620 


600-  3 
200-  3 

000-  2 

800-  4 
600-  3 
200-  3 

800-  4 
600-  3 
200-  3 

000-  2 

800-  4 
600-  3 
200-  3 
600-  5 

800-  4 
200-  3 

800-  4 
600-  3 
200-  3 
600-  6 
600-  5 

680-  2 


260- 
260- 
440- 
440- 

200- 

000- 

600- 

800- 
600- 
200- 
600- 

600- 
200- 
000- 

600- 
200- 

900- 
600- 

900- 

800- 

800- 

000- 


200 
800 

600 

600 
200 
800 

600 
200 
800 
600 

600 
200 
800 
400 

600 
800 

600 
200 
800 
400 
400 

040 

620 
620 
800 
800 

800 

600 

400 

600 
200 
800 
400 

200 
800 
600 

200 
800 

500 
400 

500 

600 

600 

600 


Departmental. 

Agricultural  Marketing  Service. 
Do. 

General. 

Bureau  of  Agricultural  Economics. 
Do. 
Do. 

Agricultural  Marketing  Service. 
Bureau  of  Agricultural  Economics. 

Do. 

Do. 

General. 

Bureau  of  Chemistry  and  Soils.1 
General. 
Do. 

Forest  Service. 
Do. 

Department  of  Agriculture. 
Do. 
Do. 
Do. 
Do. 

Departmental. 

General. 
Do. 
Do. 
Do. 

Rural  Electrification  Administration. 

General. 

Bureau  of  Animal  Industry. 

Do. 
Do. 
Do. 
Do. 

Bureau  of  Agricultural  Economics. 
Do. 
Do. 

Do. 
Do. 

Department  of  Agriculture. 
Do. 

Do. 
Bureau  of  Agricultural  Economics. 
Department  of  Agriculture. 

Do. 


1  Merged  July  1,  1939,  into  a  new  Bureau  of  Agricultural  Chemistry  and  Engineering 
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PLACE 

ONE-CENT 

STAMP 

HERE 


U.  S.  CIVIL  SERVICE  COMMISSION, 


WASHINGTON, 


D.  C. 


No  examination  of  the  kind  concerning  which  you  made  inquiry  is  pending.  If  you  desire 
to  be  notified  when  the  next  one  is  announced,  fill  in  the  blanks  below  and  mail  this  card.  If 
such  examination  is  announced  within  the  next  3  years,  the  Commission  will  endeavor  to  send 
you  the  necessary  application  forms  and  instructions. 

This  card  will  be  kept  on  file  for  not  more  than  3  years,  and  if  the  c-craination  specified  is 
not  announced  in  that  time,  will  be  discarded.  Use  this  card  to  request  notification  of  ONE 
examination  only.     A  separate  card  must  be  filed  for  each  additional  examination. 

Exact  title  of  examination  desired:  (Only  ONE  examination) 


Are  you  (2)  A  veteran? (2)  A  veteran's  widow?. 

(3)  The  wife  of  a  disabled  veteran? 


Have  you  a  service-connected  disability? . 

(Mr. 
Name — <  Miss 

[Mrs. 


Mailing  address 


Form  376— Card— January  1940 


U.  S.  GOVERNMENT  PRINTING  OFFICE 
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6.  OPENINGS  FOR  PERSONS  WITH  COLLEGE  TRAINING 


The  Department  of  Agriculture  desires  to 
maintain,  in  due  proportion,  a  constant  flow  of 
outstanding  young  people  into  its  employee 
ranks  both  to  give  such  persons  an  opportunity 
for  worthwhile  Government  careers  and  to 
develop  future  technical  and  executive  talent. 

Each  year  in  the  Department  of  Agriculture 
as  well  as  in  other  Federal  agencies,  vacancies 
occur  in  positions  the  requirements  of  which  are 
such  that  formal  collegiate  training  is  essential. 
In  order  to  supply  eligibles  for  these  vacancies, 
the  United  States  Civil  Service  Commission  has 
undertaken  to  announce  in  December  or  Janu- 
ary of  each  year  a  "junior  professional  assistant" 
examination,  with  a  view  to  rating  the  examina- 
tion and  establishing  eligible  registers  not  later 
than  the  following  June.  A  facsimile  of  the 
announcement  of  this  examination  for  1941  is 
found  in  the  pages  immediately  following  this 
section. 

The  purpose  of  the  junior  professional  assist- 
ant examination  is  to  recruit  young  college 
graduates  for  junior  professional  and  scientific 
positions  in  the  Federal  Government.  College 
seniors  who  are  in  residence  and  expect  to 
graduate  may  be  admitted  provided  they  meet 
the  educational  and  other  requirements,  which 
are  stated  fully  in  the  announcement. 

The  junior  professional  assistant  examination 
of  1941  included   19  separate  and  distinct  op- 


tional subjects.  In  addition,  provision  was 
made  for  numerous  suboptional  registers  on  the 
basis  of  semester  hours  shown  by  applicants  in 
certain  areas  of  specialization. 

While  this  examination  is  reannounced  an- 
nually as  a  matter  of  policy,  the  optional  sub- 
jects vary  from  year  to  year,  both  in  number 
and  in  nature.  The  needs  of  the  service  and 
the  adequacy  of  existing  registers  to  meet  those 
needs  are  the  determining  factors. 

The  examination  consists  of  (1)  a  general 
test  and  (2)  a  professional  test.  The  general 
test,  uniform  for  all  competitors,  is  given  a 
weight  of  30,  and  the  professional  test  a  weight 
of  70  in  the  determination  of  the  final  ratings. 
The  professional  test  is  different  for  each  of  the 
"optional  subjects,"  covering  the  fundamentals 
of  that  particular  science,  profession,  or 
subject. 

The  interest  among  college  students  in  the 
junior  professional  assistant  examination  is 
indicated  by  the  fact  that  over  44,000  applica- 
tions were  filed  in  1939  and  almost  48,000  in 
1940.  Of  these,  approximately  9,650  were 
placed  on  registers  of  eligibles  in  1939  and 
approximately  11,150  in  1940.  The  registers 
have  been  widely  used  in  recruiting  professional 
personnel  at  the  junior  level  both  by  the  De- 
partment of  Agriculture  and  by  other  Federal 
acencies. 
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UNITED  STATES  CIVIL  SERVICE  EXAMINATION 


No.  13 

(Assembled) 


JUNIOR  PROFESSIONAL  ASSISTANT,  $2,000  A  YEAR 


Optional  Subjects 


1. 

Junior 

2. 

Junior 

3. 

Junior 

4. 

Junior 

5. 

Junior 

6. 

Junior 

7. 

Junior 

8. 

Junior 

9. 

Junior 

10. 

Junior 

Administrative  Technician 

Agronomist 

in  Animal  Nutrition 

Biologist  (Wildlife) 

Business  Analyst 

Chemist 

Economist 

Engineer 

Forester 

Geologist 

For  Student  Aid  positions, 


11.  Junior  Home  Economist 

12.  Junior  Horticulturist 

13.  Junior  Legal  Assistant 

14.  Junior  Meteorologist 

15.  Junior  Physicist 

16.  Junior  Range  Conservationist 

17.  Junior  Soil  Scientist 

18.  Junior  Writing  and  Editing  Assistant 

19.  Junior  Zoologist  (Parasitology) 

see  Announcement  No.  14  now  pending. 


APPLICATIONS  MTJST  BE  ON  FILE  WITH  THE  TTNITED  STATES  CIVIL  SERVICE  COMMISSION  AT 
WASHINGTON,  D.  C,  NOT  LATER  THAN  THE  FOLLOWING  DATES — 

(a)  January  20, 1941,  if  received  from  States  other  than  those  named  in  (6)  below. 

(b)  January  23, 1941,  if  received  from  the  following  States:  Arizona,  California,  Colorado,  Idaho,  Montana,  Nevada,  New  Mexico, 

Oregon,  Utah,  Washington,  Wyoming.     This  additional  period  is  granted  (because  of  the  longer  time  required  in  transit) 
for  receipt  of  applications  from  persons  actually  in  the  States  named  in  (6)  at  the  time  of  filing  application. 


The  United  States  Civil  Service  Commission  announces  open  competitive  examinations  in  the  optional  subjects  named  above 
to  be  held  at  any  of  the  places  listed  hereon.  Vacancies  in  positions  in  Washington,  D.  C,  and  in  the  field  requiring  the  prescribed 
or  similar  qualifications  will  be  filled  from  these  examinations,  unless  it  is  found  in  the  interest  of  the  service  to  fill  any  vacancy  by 
reinstatement,  transfer,  or  promotion.  The  salaries  of  positions  filled  from  these  examinations  are  subject  to  a  deduction  of  Z% 
percent  toward  a  retirement  annuity. 

Employment  lists. — Separate  lists  of  eligibles  will  be  established  for  each  of  the  optional  subjects  listed  above.  Additional 
lists  of  eligibles  will  be  established  within  some  of  the  general  optionals,  based  on  the  courses  pursued  by  applicants  in  their  college 
studies.  The  registers  resulting  from  these  examinations  will  supplant  registers  resulting  from  previous  examinations  in  the 
optional  subjects  listed,  after  the  1  year  of  eligibility. 

Subprofessional  or  other  positions  at  $2,000  a  year,  $1,800  a  year,  and  $1,620  a  year,  will  be  filled  from  the  registers  resulting 
from  these  examinations,  by  certification  of  the  names  of  appropriate  eligibles  who  are  willing  to  accept  these  salaries.  Applicants 
should  indicate  in  their  applications  the  lowest  salary  they  are  willing  to  accept. 

Duties. — Under  immediate  supervision,  to  perform  scientific  or  professional  work  in  one  of  the  optional  branches  listed  at 
^the  head  of  this  announcement. 

Basis  of  ratings. — Competitors  will  be  rated  on  the  subjects  listed  below,  which  will  have  the  relative  weights  indicated. 

Subject!  Weight! 

1.  General  test 30 

2.  Professional  questions --         70 

Total - 100 

No  sample  questions  are  available. 

Subject  1,  general  test,  will  consist  of  written  questions  designed  to  measure  the  applicant's  aptitude  for  learning,  and  adjust- 
ing to  professional  duties  in  the  service. 

Subject  2,  professional  questions,  will  consist  of  a  separate  test  for  each  of  the  optional  subjects  listed  above,  covering  the 
fundamentals  of  that  particular  science,  profession,  or  subject. 

Note. — Sec  Paragraph  No.  1  under  "Specialized  study"  relative  to  the  scope  of  the  Junior  Administrative  Technician  questions. 

Ratings  required. — In  each  of  the  two  subjects,  nonpreference  competitors  must  attain  a  rating  of  at  least  70;  competitors 
granted  military  preference,  a  rating  of  at  least  65,  excluding  preference  credit;  and  competitors  granted  10-point  preference,  a  rat- 
ing of  at  least  60,  excluding  preference  credit. 

Time  required. — About  2  hours  in  the  morning,  and  about  3K  hours  in  the  afternoon  will  be  required  for  this  examination. 

Applicants  may  be  examined  in  only  one  of  the  optional  subjects  listed  at  the  head  of  this  announcement.  Applicants  should 
indicate  in  their  applications  the  optional  subject  for  which  they  wish  to  be  considered. 

Examinations  in  all  of  the  optional  subjects  will  not  be  held  on  the  same  date. 

Statements  concerning  qualifications  will  be  verified  by  the  Commission;  exaggeration  or  misstatement  will  he  cause  for 
disqualification, 

APPLICANTS  MUST  POSSESS  THE  FOLLOWING  QUALIFICATIONS 

1.  They  must  be  citizens  of  the  United  States  on  the  closing  date  for  receipt  of  applications  specified  in  (b)  at  the 

head  of  this  announcement.  Foreign-born  applicants  who  meet  the  citizenship  requirement  must  furnish 
proof  of  United  States  citizenship  before  they  will  be  eligible  for  appointment  under  civil-service  rules. 

2.  For  positions  in  the  apportioned  service  at  Washington,  D.  C,  they  must  show  legal  or  voting  residence  in 

the  State  or  Territory  claimed  for  at  least  1  year  next  preceding  the  closing  date  for  receipt  of  applications 
specified  in  (6)  at  the  head  of  this  announcement. 

3.  Education. — They  must  have  successfully  completed  a  full  4-year  course  leading  to  a  bachelor's  degree  in  a 

college  or  university  of  recognized  standing  with  undergraduate  or  graduate  study  as  prescribed  under 
one  of  the  optional  subjects  listed  below.  (See  "Specialized  study.")  Applicants  can  be  examined  in  only 
one  of  the  optional  subjects. 
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Senior  students. — Applications  will  be  accepted  from  senior  students  or  graduate  students  now  in  attendance 
at  institutions  of  recognized  standing,  if  otherwise  qualified,  subject  to  their  furnishing  during  the  existence 
of  the  eligible  register  resulting  from  this  examination  a  statement  under  oath  certifying  to  the  successful 
completion  of  the  required  college  course  prior  to  July  1,  1941.  With  the  exception  of  the  Junior  Engineer, 
the  names  of  senior  or  graduate  students  or  law  students  who  attain  eligibility  in  this  examination  may  be 
certified  at  the  request  of  the  department  and  provisional  appointment  may  be  made  at  any  time  their 
names  are  reached  for  certification  during  the  existence  of  the  eligible  register,  but  such  eligibles  may  not 
enter  on  duty,  if  selected  for  appointment,  until  they  have  furnished  a  statement  under  oath  showing  suc- 
cessful completion  of  the  college  course  required,  including  the  specialized  study  prescribed  for  the  optional 
subject  chosen.  Specialized  courses  in  which  the  applicants  will  be  enrolled  in  their  last  semester  or  quarter 
and  which  will  be  completed  prior  to  July  1,  1941,  will  be  accepted  and  should  be  indicated  in  their  applica- 
tions as  courses  to  be  scheduled.  In  connection  with  the  National  Defense  Program  and  because  of  the 
scarcity  of  trained  personnel  in  the  engineering  field,  eligibles  appointed  from  the  Junior  Engineer  register 
may  enter  on  duty  without  proof  of  graduation.  Such  persons  may  be  required  to  furnish  proof  at  a  later 
date. 

Specialized  study. — Applicants  must  show,  as  a  minimum,  specialized  study  in  one  of  the  optional  subjects,  a3 
follows: 

(1)  Junior  Administrative  Technician.— 30  semester  hours  in  public  administration,  political  science, 

economics,  history,  or  sociology,  or  in  a  combination  of  these  subjects,  provided  that  at  least  12 
hours  must  have  been  in  any  one  or  a  combination  of  the  following:  Principles  of  public  administra- 
tion ;  personnel  administration  (public  or  private) ;  management  and  supervision  (public  or  private) ; 
public  finance;  public  budgetary  administration;  administrative  or  constitutional  law;  courses  in 
the  application  of  public  administration  principles  to  functional  activities,  e.  g.,  public  welfare 
administration,  public  health  administration  and  not  to  exceed  3  semester  hours  in  statistics  and/or 
accounting. 
The  professional  questions  in  the  examination  for  Junior  Administrative  Technician  will  fall  in  the 
field  of  public  administration. 

(2)  Junior  Agronomist. — 20  semester  hours  in  agronomy  or  in  agronomy  and  soils  combined. 

(3)  Junior  in  Animal  Nutrition. — 10  semester  hours  in  feeding  and  nutrition  of  farm  animals. 

(4)  Junior  Biologist  (Wildlife). — 30  semester  hours  in  biology,  including  at  least  10  semester  hours  in 

zoology. 

(5)  Junior  Business  Analyst. -p-Z0  semester  hours  in  industrial  or  business  administration,  organization, 

management  or  supervision,  or  any  combination  thereof,  including  or  supplemented  by  at  least  12 
semester  hours  in  accounting  or  statistics,  or  any  combination  of  accounting  and  statistics. 

(6)  Junior  Chemist. — 30  semester  hours  in  chemistry. 

(7)  Junior  Economist.- — 24  semester  hours  in  economics  and  3  semester  hours  in  statistics;  or  21  semester 

hours  in  economics  and  6  semester  hours  in  statistics. 

(8)  Junior  Engineer. — Completion  of  a  full  4-year  professional  engineering  curriculum  leading   to   a 

bachelor's  degree  in  engineering  in  a  recognized  school  of  engineering. 

(9)  Junior  Forester. — Completion  of  a  full  4-year  course  leading  to  a  bachlor's  degree  in  forestry  in  a 

recognized  school  of  forestry. 

(10)  Junior  Geologist. — 30  semester  hours  in  geology. 

(11)  Junior  Home  Economist. — 20  semester  hours  in  home  economics. 

(12)  Junior  Horticulturist.— 20  semester  hours  in  horticulture. 

(13)  Junior  Legal  Assistant.- — Completion  of  120  semester  hours  of  work  including  or  supplemented  by  the 

completion  of  all  academic  requirements  for  a  bachelor's  or  higher  degree  in  law  in  a  college  or 
university  or  law  school  of  recognized  standing. 

(14)  Junior  Meteorologist. — 30  semester  hours  in  mathematics  and  physics  or  in  mathematics,  physics  and 

meteorology,  provided   that  at  least  6  semester  hours  in  mathematics  and  6  semester  hours  in 
physics  must  be  shown. 

(15)  Junior  Physicist. — 24  semester  hours  in  physics. 

(16)  Junior  Range  Conservationist. — 20  semester  hours  in  range  management,  pasture  management,  or 

plant  ecology,  or  in  any  combination  of  these  subjects,  or  in  one  or  more  of  these  subjects  combined 
with  forestry,  botany,  agronomy,  or  animal  husbandry. 

(17)  Junior  Soil  Scientist. — 20  semester  hours  in  soils  or  in  soils  and  agronomy  combined. 

(18)  Junior  Writing  and  Editing  Assistant. — 30  semester  hours  in  English  or  journalism  or  any  combina- 

tion of  these  subjects. 

(19)  Junior  Zoologist  (Parasitologist). — 30  semester  hours  in  zoology  including  at  least  5  semester  hours  in 

parasitology. 

Except  as  provided  for  senior  or  graduate  students  above^  only  education  acquired  prior  to  the  closing  date  for 
receipt  of  applications  specified  in  (b)  at  the  head  of  this  announcement  can  be  considered  for  these  examina- 
tions. New  or  additional  evidence  of  qualifications,  not  submitted  in  connection  with  the  original  rating, 
may  be  considered  only  in  case  a  review  of  such  rating  is  requested  within  30  days  after  the  notice  of  rating 
is  mailed  to  the  competitor,  and  on  condition  that  such  evidence  is  received  within  this  30-day  period  or 
within  30  days  from  the  date  the  Commission  requests  such  evidence,  if  necessary  or  desirable  in  connection 
with  the  review  of  original  rating.  For  applicants  residing  in  Alaska,  Hawaii,  or  other  points  outside  the 
continental  limits  of  the  United  States,  the  periods  specified  above  shall  be  90  days  instead  of  30  days. 

Aje  limit. — They  must  not  have  passed  their  thirty-fifth  birthday  on  the  closing  date  for  receipt  of  applica- 
tions specified  in  (6)  at  the  head  of  this  announcement. 

The  age  limit  does  not  apply  to  persons  granted  military  preference  because  of  military  or  naval  service,  except 
that  such  applicants  must  not  have  reached  the  retirement  age. 

Applicants  who  attain  eligibility  and  are  selected  for  appointment  must  furnish  proof  of  date  of  birth  to  the 
appointing  officer  at  the  time  of  reporting  for  duty.  Applicants  should  not  submit  such  proof  to  the 
Civil  Service  Commission.  An  extension  of  time  for  furnishing  proof  of  date  of  birth,  not  to  exceed  6 
months  after  appointment,  may  be  granted  upon  satisfactory  evidence  that  additional  time  is  necessary. 
Notices  of  rating  sent  to  eligibles  will  contain  further  information. 

Physical  ability. — General  requirements. — Applicants  must  be  in  sound  physical  health  at  the  time  of  appoint- 
ment. Persons  having  remediable  defects  or  curable  diseases,  who  are  otherwise  qualified,  will  be  ad- 
mitted to  examination,  but  must  submit  proof  during  the  life  of  the  eligible  register  that  such  defects  or 
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diseases  have  been  remedied  or  cured  before  they  may  be  considered  for  appointment.  Diseases  or  physical 
defects  sufficient  to  impair  efficiency,  to  endanger  fellow  employees,  or  to  constitute  an  undue  retirement 
hazard,  will  disqualify  for  appointment. 

Vision. — Vision  must  be  at  least  20/30  (Snellen)  in  one  eye,  glasses  permitted,  and  at  least  20/200  (Snellen) 
in  that  eye,  without  glasses,  except  that  persons  whose  vision  with  glasses  meets  the  requirement  named 
above,  but  whose  vision  without  glasses  is  less  than  20/200  (Snellen)  in  that  eye  will  be  suspended,  and 
they  will  not  be  eligible  for  appointment  until  satisfactory  evidence  has  been  presented  to  the  Commission 
showing  that  there  is  no  disease  or  defect  of  the  eye  other  than  an  error  of  refraction. 

Hearing.— Ordinary  conversation  must  be  heard  and  understood  at  a  distance  of  at  least  15  feet  with  one  ear. 
For  certain  positions  which  may  be  filled  from  these  examinations,  the  hearing  requirement  stated  above 
may  be  waived  at  the  discretion  of  the  appointing  officer. 

Important  notice. — If,  in  the  judgment  of  the  Commission,  the  duties  of  particular  positions  which  may  be 
filled  from  these  examinations  necessitate  higher  physical  requirements  than  those  specified  above,  persons 
not  meeting  such  higher  requirements  may  be  disqualified  for  appointment  to  the  positions  in  question, 
but  their  standing  on  the  register  and  eligibility  for  other  positions  will  not  be  affected  thereby. 

A  rigid  physical  examination  will  be  made  by  a  Federal  medical  officer  before  appointment.  Persons  who  are 
offered  appointment  must  pay  their  own  expenses  in  reporting  for  duty.  If,  upon  reporting  at  the  place  of 
assignment  they  are  found  ineligible  because  of  physical  defects,  they  cannot  be  appointed  and  no  part  of 
their  expenses  in  returning  home  can  be  borne  by  the  Government. 

Applicants  most  file  with  the  United  States  Civil  Service  Commission,  Washington,  D.  C,  not  later  than  the  closing  date  specified 
at  the  head  of  this  announcement.  Application  Form  8  properly  executed,  including  the  Officer's  Certificate  of  Residence. 

Note. — Persons  who  are  unable  to  obtain  execution  of  the  residence  certificate  in  the  State  or  Territory  of  their  legal  residence  in 
time  to  file  it  with  the  Commission  on  or  before  the  closing  date  specified,  should  transmit  the  application  to  the  Commission  by  the 
required  closing  date  and  submit  an  executed  Officer's  Certificate  of  Residence  on  a  separate  form  (No.  12)  as  soon  thereafter  as 
possible.  Failure  to  submit  such  residence  form  promptly  may  result  in  loss  of  opportunity  to  be  considered  for  appointment  in 
Washington,  D.  C,  but  will  not  affect  eligibility  for  appointment  in  the  field. 

Proof  of  education. — Applicants  will  receive  with  the  admission  card  a  form  on  which  they  will  be  required  to  show  their  education 
in  detail.  This  form  should  be  executed  and  returned  with  the  admission  card  to  the  examiner  at  the  time  of  the  examination. 
Proof  of  education  in  the  form  of  transcripts  or  statements  from  the  institution  attended  are  not  desired  and  should  not  be  sent  to  the  Com- 
mission unless  requested.  Senior  students,  however,  must  submit  proof  of  completion  of  the  required  college  courses  as  specified  under 
"Education"  above. 

Veteran  preference. — Applicants  who  wish  to  claim  veteran  preference  must  file,  in  addition  to  Application  Form  8,  Preference 
Form  14  (blue),  properly  executed,  and  accompanied  by  the  documentary  proof  required  therein.  Failure  to  submit  such  evidence 
promptly  may  result  in  loss  of  opportunity  to  be  considered  for  appointment. 

Certification. — Certification  to  fill  vacancies  in  these  positions  in  the  field  service  will  be  made  of  the  highest  eligibles  on  the 
appropriate  register  who  are  residents  of  the  State  or  group  of  States  in  which  the  vacancy  exists,  except  that  certification  may 
be  made  of  the  highest  eligibles  from  the  entire  country  who  have  not  expressed  unwillingness  to  accept  appointment  where  the 
vacancy  exists,  provided  that  satisfactory  evidence  is  presented  to  the  Commission,  by  the  department  or  office  requesting 
certification,  showing  that  the  needs  of  the  service  will  be  better  met  by  certification  from  the  entire  country.  The  department 
or  office  requesting  certification  of  eligibles  has  the  legal  right  to  specify  sex  desired. 

If  immediate  appointment  is  necessary  to  meet  the  needs  of  the  National  Defense  Program,  the  Commission  may  certify 
eligibles  who  are  immediately  available. 

Fingerprints. — Fingerprints  will  be  taken  of  all  persons  competing  in  the  written  test  at  the  time  of  the  examination.  They 
will  be  taken  again  of  all  persons/appointed  from  these  examinations. 

Application  forms. — The  necessary  forms  may  be  obtained  from  the  Secretary,  Board  of  United  States  Civil  Service  Exam- 
iners, at  any  first-  or  second-class  post  office,  except  in  district  headquarters'  cities,  listed  below,  where  the  forms  must  be  obtained 
from  the  United  States  Civil  Service  district  office.  The  forms  may  also  be  obtained  from  the  United  States  Civil  Service  Com- 
mission, Washington,  D.  C.     The  title  of  the  examination  desired  should  be  stated. 


Atlanta,  Ga.,  New  Post  Office  Building. 

Boston,  Mass.,  Post  Office  and  Court- 
house Building. 

Chicago,  111.,  New  Post  Office  Building. 

Cincinnati,  Ohio,  Post  Office  and  Court- 
house. 

Denver,  Colo.,  New  Customhouse. 

New  Orleans,  La.,  Customhouse. 


New  York,  N.  Y.,  Federal  Building, 
Christopher  8treet. 

Philadelphia,  Pa.,  Customhouse,  Second 
and  Chestnut  Streets. 

Seattle,  Wash.,  Federal  Office  Building. 

St.  Louis,  Mo.,  New  Federal  Building. 

St.  Paul,  Minn.,  Post  Office  end  Custom- 
house. 


San    Francisco,    Calif.,    Federal    Office 

Building. 
Honolulu,  T.  H.,  Federal  Building. 
Balboa  Heights,  Canal  Zone,  Secretary, 

Board   of   United   States   Civil  Service 

Examiners. 
San  Juan,  P.  R.,  Chairman,  Puerto  Rican 

Civil  Service  Commission. 


THE  EXACT  TITLE  OF  THE  EXAMINATION,  AS  GIVEN  AT  THE  HEAD  OF  THIS  ANNOUNCEMENT,  SHOULD  BE 

STATED  IN  THE  APPLICATION  FORM 


Issued  January  6,  1941. 
1S-3 
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APPENDIX:  WASHINGTON,  D.  C,  SALARY  SCHEDULE 

The  salary  rates  given  on  this  page  were  authorized  by  the  Classification  Act  of  1923,  as  amended. 
The  first  salary  figure  indicates  the  entrance  rate  of  the  grade  and  the  last  figure  the  maximum 
salary  attainable  in  the  grade.  Intermediate  figures  represent  the  various  salary  steps  of  the  grade 
in  accordance  with  which  salary  increases  are  ordinarily  made. 

The  base  salary  given  in  each  case  is  subject  to  a  deduction  of  3K  percent  toward  a  retirement 
annuitv. 


Service '  i 

md  grade 

Salary  steps  within  grades 

CU 

SP 

CAF 

P 

Beginning 

Middle 

Top 

1 

$600 

$660 

$720 

$780 

$840 

1 

1,020 

1,080 

$1,  140 

1,  200 

$1,  260 

1,320 

1,380 

2 

1,080 

1,  140 

1,200 

1,260 

1,320 

1,380 

3 

1,  200 

1,260 

1,320 

1,380 

1,440 

1,500 

2 

1 

1,  260 

1,320 

1,380 

1,440 

1,  500 

1,  560 

1,620 

4 

1,320 

1,380 

1,440 

1,  500 

1,  560 

1,620 

1,  680 

3 

2 

1,440 

1,500 

1,560 

1,  620 

1,  680 

1,740 

1,800 

5 

1,500 

1,560 

1,  620 

1,  680 

1,740 

1,  800 

1,860 

4 

3 

1,  620 

1,  680 

1,  740 

1,  800 

1,860 

1,  920 

1,  980 

6 

1,  680 

1,  740 

1,800 

1,860 

1,920 

1,980 

2,040 

5 

4 

1,800 

1,860 

1,920 

1,980 

2,040 

2,  100 

2,  160 

7 

1,860 

1,920 

1,  980 

2,040 

2,  100 

2,  200 

2,300 

8 

6 

5 

1 

2,000 

2,  100 

2,  200 

2,  300 

2,400 

2,  500 

2,600 

9 

7 

6 

2,  300 

2,  400 

2,  500 

2,  600 

2,700 

2,  800 

2,  900 

10 

8 

7 

2 

2,  600 

2,  700 

2,  800 

2,900 

3,000 

3,  100 

3,  200 

8 

2,  900 

3,000 

3,  100 

3,200 

3,  300 

3,400 

3,  500 

9 

3 

3,200 

3,  300 

3,  400 

3,  500 

3,  600 

3,  700 

3,800 

10 

3,  500 

3,  600 

3,  700 

3,  800 

3,  900 

4,000 

4,  100 

11 

4 

3,  800 

4,000 

4,  200 

4,400 

4,  600 

12 

5 

4,  600 

4,800 

5,000 

5,200 

5,400 

13 

6 

5,  600 

5,800 

6,000 

6,  200 

6,400 

14 

7 

6,  500 

6,  750 

7,000 

7,250 

7,500 

15 

8 

8,000 

8,250 

8,500 

8,750 

9,000 

-- 

- 

16 

9 

In 

excess  of  $9,000  by  express  legislc 

ilion 

CU=custodial  service;  SP=subprofessional  service;  CAF  =  clerical,  administrative,  and  fiscal  service;  P= professional  and  scientific  service 
definitions,  see  chart  of  The  Classification  System  on  next  page. 


For 
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The  Classification  System 


Clerical •  Administrative 

and  fiscal  Service  (CAI) 


■ssmcjs" 

A  "service*  is  the  broadest  subdivision  of  toe  classifica- 
tion system.  It  is  a  general  aggregation  of  occupational 
groups  associated  with  one  another  for  the  purpose  of 
tiding  in  the  process  cf  classification. 


Subprofeseioaal 
Sorvlce  (SP) 


X 


Professional  and  Sci- 
entific Service  (P) 


Custodial  Service 
(CO) 


Clerlcal-lleehanlsal 
Service  (CM) 


■OCCUPATIONAL  CROUPS" 
an  "occupational  group"   is  a  major  subdivision  of  a 
classification  service  which  embraces  (generally)   several 
cert  so  of  classes  of  positions  in  associated  or  related 
occupationSf  professions*  or  activities. 


x 


D_ 


Education 

Group 


Anthropology 
Group 


Cental 

Science 

Group 


ZL. 


Law  Group 


J_ 


Art  Group 


Economies  and 
Political 
Science  Group 


Agricultural, 
Biological ■ 
and  Physical 
Science  Group 


All  other 
such 
Group* 


Engineering 
Group 


ETC. 


Various  "SEBIg  07  CLASSES' 
A  "series  of  classes"   is  a  subdivision  of  an  occupational 
group  consisting  of  two  or  oore  classes  of  positions 
similar  as  to  line  of  work  but  differing  in  the  responsi- 
bility and  difficulty  of  the  work  performed,  and  in  grade, 
which  constitute  steps  in  a  no  real  line  of  promotion. 


(Example  of  one 
such  series) 


Chesistry  Series 
I 


BC. 


(Example  0f  osa 
such  series) 


Plant  Pathology  Series 


"CLASSES  OF  POSIIIOHS" 
A  "class  of  positions"  is  a  group  of  positions  sufficient- 
ly similar  in  respect  to  their  duties  and  responsibilities, 
that  the  same  requirements  as  to  education,  experience, 
knowledge,  and  ability  should  be  demanded  of  incumbents, 
that  the  ease  tests  of  fitness  may  be  used  to  choose  quali- 
fied appointees,  and  that  the  same  schedule  of  compensa- 
tion is  made  to  apply  with  equity  under  the  same  or  sub- 
stantially the  same  employment  conditions.  A  "class"  Is 
the  smallest  subdivision  into  which  positions  are  grouped. 


Classes  of  Positions 


Chief  Chemist 
Bead  Chemist 
Principal  Chemist 
Senior  Chemist 
Chsml  st 

Associate  Chemist 
Assistant  Chemist 
Junior  Chemist 


Grade  P-9 

•  P-S 

:  u 

■  pjJ 

•  P-3 

s  p_2 

•  P-l 


Classes  of  Positions 


Chief  Plant  Pathologist 
Head  Plant  Pathologist 
Prln.  Plant  Pathologist 
Sr.  Plant  Pathologist 
Plant  Pathologist 
Assoc.  Plant  Pathologist 
Asst.  Plant  Pathologist 
Jr.  Plant  Pathologist 


E3BAIBS" 
A  "grade"  is  a  subdivision  of  a  service  including  one 
or  more  classes  of  positions  for  which  comparable 
basic  qualifications  and  compensation  are  prescribed, 
the  distinction  between  grades  being  based  upon  differ- 
ences in  the  importance,  difficulty,  responsibility  end 
value  of  the  work. 


IKSITIPUAL  "POSITIONS' 
Individual  positions  make  up  a  class  of  positions.  A 
"position"  is  a  specific  civilian  office  or  employment, 
whether  occupied  or  vacant,  calling  for  the  performance 
of  certain  duties  and  the  carrying  of  certain  responsi- 
bilities by  one  individual,  either  on  a  full-time  or 
part-time  basis. 


This  chart  (1)  Illustrates  the  successive  groupings  or  subdivisions  which  constitute  the  classification  system, 
namely  the  division  of  the  (a)  system  Into  services,  (b)  services  into  occupational  groups,  (c)  occupational 
groups  Into  series,  and  (d)  series  into  classes  of  positions;  (2)  shows  that  a  class  of  positions  is  made  up  of 
individual  positions;  and  (3)  defines  some  of  the  terms  peculiar  to  classification,  such  as  "service,"  "occupa- 
tional group,"  "series,"  "class  of  positions."  "position,"  and  "grade"  and  their  interrelationship. 
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